Self Study Report of DR. D. Y. PATIL COLLEGE OF ENGINEERING AND INNOVATION

SELF STUSY REPORT

FOR

1¥ CYCLE OF ACCREDITATION

DR.D.Y.PATIL COLLEGE OF ENGINEERING AND
INNOVATION

SURVEY NO 27/A/1/2C , NEAR TALEGAON RAILWAY STATION VARALE,
TALEGAON DABHADE, MAHARASHTRA 410507
410507
www.dypcoei.edu.in

Submitted To
NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

BANGALORE

August 2023

Page /102 04-11-2023 01:46:20



Self Study Report of DR. D. Y. PATIL COLLEGE OF ENGINEERING AND INNOVATION

1. EXECUTIVE SUMMARY

1.1 INTRODUCTION

Dr. D. Y. Patil Educational Federation’s (DYPEF), Dr. D. Y. Patil College of Engineering and Innovation
(DY PCOELI), Varale, Taegaon, Pune was established in 2014. The college spreads over 3.5 acres of land with
four Engineering disciplines. This Ingtitute is approved by AICTE, New Delhi, recognized by the Government
of Maharashtra and is affiliated to the Savitribai Phule Pune University.

DYPCOEI combines scientific, technical, managerial and operationa skills and resources to regyuvenate the
skills of students through experienced and professionally competent faculty. We offer more than just alearning
experience to the students which broadens their horizons and ability to accept more challenges which they are
going to face in the twenty first century. The organization has its roots and heart firmly laid in cultural values
nurtured by Indian civilization while striving towards the accomplishment of global excellence through School-
Education, Junior College, Engineering and management.

Besides academic excellence, DY PCOEI is dedicated to inculcate strong ethical values of integrity, politeness,
kindness and respect for elders in all their students. We believe that education should foster confidence,
discipline, clarity in thought and decision-making ability to set and achieve goals, and above al, socia
responsibility asalife-long process. Therefore, we create opportunities and inspire our students to achieve their
goals along with all necessary graduate attributes.

DY PCOEI has excellent ambient and infrastructure with well-equipped |aboratories, well-qualified, motivated,
and dedicated faculty members serving in the Institute. Students are encouraged to actively participate in
National and State level co-curricular and extracurricular activities.

We strongly believe that every young mind is to be moulded in a way best suited with the best skills that
individual has and to bring out the best in him/her. To discover the hidden talents of students and to bring out
their innovative best. To make our students championsin the professional world and personal level by nurturing
them from the best of our mentors, who as a team set them an example by working together and making the
place a second home where we value every dream.

The Slogan of DY PCOEI is

A journey of Exploration, Innovation, Excellence and Growth....

Vision

e Toachieve excellencein quality education through value based rapidly changing technologies and
create technical Human-Resour ce with proficiencies of accepting new challenges.

The vision and mission of the DY PCOEI are defined by taking the views of various stakeholders associated
with the Institute/Department, latest developments, future scope and needs of the society. A Committee at
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Institute level, consisting faculty, staff, students, industry experts, parents, was formed for identification,
implementation and review of Vision and Mission statements of the institute. Various bodies like Departmental
Advisory Board (DAB), , College Development Committee (CDC) and Governing Body (GB) to advice in
various matters. In the meetings, institutional Vision and Mission statements are reviewed by specifically
considering the latest trends, industry demand etc. The proposed Vision and Mission statements are also
circulated to the Students, Alumni, Employer, Faculty and Parents and their feedback is taken. After taking into
consideration of the feedback received, the IQAC prepares draft Vision and Mission statements which are
discussed and brainstormed in the CDC meeting and recommended for the final approval to GB.

Alumni: Alumni feedback is more important in redesigning the course content because they actually faced the
field problem with the knowledge imparted during their education. They can judge whether the level of
knowledge they have gained is at par with industry requirements or not.

M anagement: The Management isafacilitator for imparting quality education by providing best infrastructure,
qualified faculty members and latest equipment and software. Management also focuses on the professional
growth of the students. Management can enhance their social standing through the institution.

Governing Body (GB): The main purpose of the Governing Body is to decide the overall strategic direction
and educational character of the institute and ensure its overall well-being and financial solvency. More
specifically, the GB members are responsible for determining and reviewing the educational vision and mission
of the institute and for the oversight of its activities, obtaining the views of faculty, staff and students on the
determination and periodic review of the educational vision and mission of the ingtitution and oversight of its
activities, approving a Quality Strategy for the institute, ensuring that money is spent appropriately and
approving annual estimates of income and expenditure.

College Development Committee (CDC): The CDC is the apex body of the institution which prepare an
overall comprehensive development plan of the college regarding academic, administrative and infrastructural
growth, and enable college to foster excellence in curricular, co-curricular and extra-curricular activities. The
CDCs have emerged as vital forces that frame collegiate education policies aiming at inclusive quality
education. The major role of the CDC is to consolidate the MoMs of DABs and give recommendations to GB
for the final approval of various policies.

IQAC: The Internal Quality Assurance Cell (IQAC) has been established in the institution to maintain and
enhance quality of education. Since quality enhancement is a continuous process, the IQAC will become a part
of the institution’s system and work towards realisation of the goals of quality enhancement and sustenance.
The prime task of the IQAC isto develop a system for conscious, consistent and catalytic improvement in the
overall performance of institutions. For this, during the post-accreditation period, it will channelize all efforts
and measures of the institution towards promoting its holistic academic excellence.

Mission

The Mission of DYPCOEI has been divided into three partsas:

M 1: Continuously strive to impart value-based education to elevate the satisfaction level of all stakeholders.

M2: Take dedicated efforts to create competent professionals by effective teaching learning process with
passion of lifelong learning attitude.
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M 3: Our endeavor is to promote and support innovative research, entrepreneurship and development activities

through Industry Interaction.
Correlation between Institute Mission with Departm

The Department of Computer Engineering Vision

ent Mission:

and Mission are in line with Institute's Vision and

Mission. The following tables A & B shows the correlation between the keywords of Mission of the Institute

and Department of Computer Engineering respectively.

| nstitute Mission Keywords

Department Mission Keywords

Continuoudly strive to impart value-based education.

Adapt changes in resent trends and technologies by
effective Teaching-Learning process to train the
students.

Take dedicated efforts to create competent
professionals by effective teaching learning process
with passion of lifelong learning attitude

Prepare competent Computer Engineers to sustain in
the competitive global corporate world with sprit off
good work ethics.

Our endeavor is to promote and support innovative
research,

ability to work in a team to share innovation and
research.

The Department of Artificial Intelligence and Data Science Engineering has Mission in accordance with

theinstitute's mission.

| nstitute Mission Keywords

Department Mission Keywords

| mpart value-based education to elevate the satisfaction
evel of all stakeholders.

Promoting Vaue-base education to enhance the
concepts Artificial Intelligence and Data Science.

Effective teaching learning process with passion of
ifelong learning attitude.

Determining solutions for complex engineering
problems of the society.

To promote and support innovative research,
entrepreneurship and development activities through
ndustry Interaction.

Inspire to develop innovatively through continuous
research activities.

The Department of First Year Engineering has Missi

on in accordance with the I nstitute's Mission.

| nstitute Mission Keywords

Department Mission Keywords

mpart value-based education.

Promoting Value Education

teaching leaming process with a passion of lifelong
eaming attitude

Maintaining a Conducive Environment

Our endeavor is to promote and support innovative
research,

Promoting Industry Institute Interaction

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)

Institutional Strength
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Dr. D. Y. Patil Educational Institutes has rich legacy in the field of quality education for more 37 years. Dr. D.
Y. Patil Educational Federation’s Dr. D. Y. Patil College of Engineering and Innovation (DY PCOEI) was
established in 2014 by Dr. Sushant Patil under the able guidance of Padmashree Dr. D. Y. Patil, former
governor of Tripura, Bihar and West Bengal and a well-known educationist and philanthropist from Kolhapur,
Maharashtra. Dr. D. Y. Patil College of Engineering and Innovation isa part of Dr. D. Y. Patil group. Dr.D Y
Patil is the leading group in India imparting comprehensive education. The group is having 37 years of
experience in education with 200 institutes across Indiaand 4 universitiesin Maharashtra. Dr. D. Y. Patil group
have ailmost 200000+ most brilliant students and 500000 Alumni across the world. Dr. D. Y. Patil is offering
almost 1000 courses and programs. Our value-based learning model provides transformational experience that
fosters professional, intellectual, and personal development.

DYPCOEI has been consolidating its strengths while being conscious of its weaknesses. We also look to
identify opportunities and threats which are considered to be complimentary in SWOT analysis.

Strengths:

e Dynamic and Visionary Management- DY PEF

e Good governance driven by the expertise and wisdom of eminent personalities from academic and
industry serving on Governing Body.

¢ Academic excellence as exemplified by excellent faculty members and backed by infrastructure.

e Infrastructure meets the academic research and student support needs.

e |ngtitute is located near the Software industries: Hinjewadi, Pune which is often reckoned asan IT hub.

e Good industry — institution interaction through MoU, hands on training and internships

e Financia sustainability and administrative autonomy that supports the continued growth of the
institution.

e An equipped training and placement cell with highly competitive and dedicated faculty to impact pre-
placement training to the students to make them employable.

e Strong leadership, good department heads

e Strong department level support from faculty and student for innovation and research activities

e Supportive working environment among department members conducive for the execution of academics

e Excellent administrative support

e Environment is pollution free green campus

I nstitutional Weakness

To identify weaknesses at DY PCOEI, first we have reviewed our work processes. As understanding of our
strengths and shortcomings is critical, we discuss the issues of our institute among all students, faculty and
staff. We redlize the importance of finding the weaknesses of our own institute and to overcome them to
achieve our vision and mission. Admitting defectsis really challenging, but one must recognize these aspects
and improve for future growth of the institute.

When we are informed about our flaws, we may use them as a springboard for constructive development.
Because we are addressing and maybe repairing anything that could be perceived as a threat to our institute,
that change may help us to strengthen our culture and procedures for the future.

An educational institute does not thrive at its own pace. The management, faculty, staff and students should
know our competitor’s vision. Depending upon the industrial requirements we all should update ourself to
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sustain in the current competitive global market. Thisis possible only when we understand our weaknesses and
try to overcome them and possibly convert al our weaknesses into strengths.

W eaknesses;

e Strategically located in Outskirts of Pune city.

e Poor faculty retention because of geographic location of the institute.
¢ Research funding from Government agencies.

¢ Less number of students admitted with good percentile in academics
e Lessnumber of faculty with PhD qalification.

e L ess collaborative research/projects among the faculty member.

¢ Research and consultancy at ascent stage.

¢ L ess entrepreneurship acumen among students.

e Less number of structured entrepreneurship promotional activities.

e Less participation of alumni in the overall development of the college.

I nstitutional Opportunity

Opportunities refer to favourable external factors that could give us a competitive advantage. Strengths and
weaknesses are usually considered internal, while opportunities and challenges are usually considered external.
Opportunities are emerging scenarios whereby we can grow and succeed with a new plan of execution.

Digital technologies are rapidly developing and transforming the way individuals work, learn, and participatein
public life. As digital innovations become more available and gives opportunities to make quality learning,
there are more career opportunities and one can get more access to information across the globe. Educational
institutions are always facing and struggling to adapt new technological revolutions in the current era
Obvioudly, on the other hand we are getting lot of opportunities in proving ourself by grabbing them and
intellectually facing to find perfect solutions in the real world.

Opportunities:

e Scope for interdisciplinary and sponsored projects (like smart cities).

To build partnership and collaborative work amongst community, peer institutes and I T industry.

To generate revenue through software devel opment and consultancy.

Incorporation of blended learning and Improvement in online resources and digital content.

Improve quality of research by applying research proposal to reputed organizations.

Upskilling of faculty and student in new age technology using national and international online FDPs

and certification courses such as NPTEL SWAYAM, and MOOCs.

Implementation of Value-Added Skill Development Programs (Al, data science) due to increasing

demand of IT Industry.

e Interact with industry experts to understand their need and adoptively modify our strategy of content
delivery.

e To organise online workshops, seminars and hands-on training to the faculty and students while taking
advantage of virtual classes.

e Communication through fast social media mechanism gives opportunity to interact in a domain specific
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group of people.

DY PCOEI is committed to grab all these opportunities for the benefit of our students who are going to become
valuable citizens of our country. Further, these opportunities allow us to make our students compatible to the
competitive global market of IT industries.

Institutional Challenge

Identification of Challenges in SWOC analysisis critical step. This change from ‘Threats' to ‘Challenges' is
the core of the modern positive thoughts where we know that we cannot demolish the existence of something
by fighting it directly. We have to carve out our own version of strategy which, when placed in comparison, can
stand out with success. ‘ThreatS as a term bring negative connotations and seem to prohibit us from
participating in the cause. Asthe world is shifting to aless harsh understanding and more of a self-motivational
interpretation, we try to analyse the challenges while working in the organization and to become compatible to
the current requirements of the corporate world.

Challenges:

e Attracting distinguished faculty who are willing to take an academic career path.

e To get meritorious student from the region.

e The institution is not being able to pursue cutting edge research due to limited resource funding from
national funding agencies.

e Thereis a need for a change in approach strategies and process for improving the results of the new
generation students.

e Fast Changing technology and emerging of new specialization in Artificial Intelligence and Data
Science leading to everchanging demand from the IT Industry.

¢ Phenomenal gap between Academics and Industry due to emerging of new technologies.

e Urgent day-to-day measures are needed to review the Value-Added Programs (VAP) in order to make
them relevant to the present-day industry requirements.

¢ Train the students having poor schooling and lack of basic knowledge on some subjects which creates a
problem in the progress of the students.

e To shift students mindset from exam oriented approach to learning/knowledge/skill enhancement
approach.

¢ Enhancing the communication and employability skills of the students has become a major challengein
the present-day industry requirements.

e Handling multidisciplinary approach to accommodate the knowledge, skill and social requirement.

1.3 CRITERIA WISE SUMMARY

Curricular Aspects
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Dr. D. Y. Patil College of Engineering and Innovation, Varale, Talegaon approved by AICTE and affiliated to
Savitribai Phule Pune University (SPPU), Pune follows the curriculum prescribed by the university.

The SPPU publishes the University Academic Calendar for both the semesters. Based on the University
Academic Calendar, the Institute and Department Academic Calendars are prepared describing all the
planned curricular and co-curricular activities in the semester.

The department prepares the timetable for theory, lab courses, and project work based on the credits allotted for
each course, along with slots for remedial classes, and industry-oriented certification courses.

The faculty prepares a comprehensive Course plan, lesson plan and study materials such as lecture notes, a
guestion bank, PowerPoint presentations, laboratory manuals focusing on Outcome Based Education (OBE).

The HoD weekly Meetings with principal and Internal Academic Audit reviews the content delivery with
respect to CO's and verify using Management | nformation System (M1S) and Green Book.

In addition to the course delivery, model-based learning, group discussions, seminars, workshops, industrial
visits, and industry-oriented certification courses are conducted for skill development and to bridge the
curriculum gaps.

Certificate/Value added courses are offered to the students including online courses of MOOCs,
SWAYAM, NPTEL etc. The students enrolled in Certificate/ Value added courses and also completed online
courses of MOOCs, SWAYAM, NPTEL etc. are 54.2 % as against the total number of students during the last
five years.

DYPCOEI integrates crosscutting issues relevant to Professional Ethics, Gender, Human Values, Environment
and Sustainability while handling the Curriculum.

More than 97 % of the students undertaking project work/field work/ internships for the AY 2022-23.
Thishelpsthe studentsin lear ning the engineering concepts.

The college has Women Grievance Cell and Grievance Redressal Cell to provide counselling to students,
promote gender equity among students and also deal with related issues of safety and security of female
students, staff and faculty.

DYPCOEI obtains feedback on the academic performance and ambience of the ingtitution from various

stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report on the feedback is
made available on institutional website.

Teaching-learning and Evaluation

for the year 2018-19 to 2022-23 is 39.39 %. Year wise No of Students Admitted against the No of Seats
Sanctioned are as shown in the following Table:

Academic Year 2022-23 2021-22 2020-21 2019-20 2018-19
No of Seats?240 240 240 300 300
Sanctioned
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No of Students225 159 72 9 15
dmitted

The Student Enrolment against seats reserved for various categories as per the government policy for the year
2018-19 to 2022-23 is 45.03 % . Year wise No of Students Admitted against the No of Seats Sanctioned for
various categories are as shown in the following Table:

Academic Year 2022-23 2021-22 2020-21 2019-20 2018-19
No of Seatsl02 80 112 163 136
Sanctioned

No of Studentsl37 97 48 32 5
Admitted

The student — Full time Teacher Ratio for the latest completed Academic Year 2022-23 was 18.13: 1.

The ingtitute is committed student-centric methodologies to impart quality technical education like experiential
learning, Participative Learning, Interactive Learning, Project Based Learning (PBL), problem solving
methodologies, etc. both inside as well as outside the classroom, to enhance students' learning experience.
These methods ensure the active participation of students in creative learning with the development of their
problem-solving ability.

The institute facilitates faculties to orient towards Outcome-Based Education (OBE). Faculties use innovative
methods in the Teaching &.

The internal and external evaluation system is designed in such a way that it measures the outcomes of the
programme. The grievances mechanism is adopted to address the problems of students on the evaluation.

DY PCOEI has taken the following measures to achieve transparency in the internal assessment process.

¢ A planned exam schedule in the DY PCOEI Calendar

e Consolidation and calculation of CIA explained to students at the beginning of the semester and after
evauation (Grievance if any)

e The CIA schedule and Practical/Oral Question Patterns are circulated to al the students

e The fina ‘internal marks are verified and signed by the concerned teacher, HoD and Principal and
displayed it on Notice Bord.

Pass percentage in SPPU evaluation and internal evaluation of DYPCOEI Students during last five

yearsis 90.88 %

Resear ch, | nnovations and Extension
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Research and Innovation is one of the important aspects that is promoted in DY PCOEI. The Institute has a
culture and ecosystem conducive to nurture research, innovation and extension activities. All the departments
promote students aswell as faculty membersto carry out Sponsored Research based live Projects. The Institute
has Setup an Incubation Centre and a Research Cell to foster Research Based Projects. The Institute has also a
well-defined Research & Development Policy to encourage Research under the umbrella of DY PCOEI.

The faculty and students have collectively filed 25 patents and 01 copyright. The faculties have published 172
resear ch papersin SCI/WoS'Scopus/UGC Care journals and 15 books/book chapters. Research funds/grants
received are worth Rs. 41,49,747/-

Research & IPR related activities were frequently organized in Institute to create the awareness on importance
of Research & Innovation.

Institute has organized atotal of 42 seminars, conferences and wor kshops to upgrade knowledge and skills.

The ingtitute has signed multiple MoU’ swith various I ndustries to ensure that the students as well as staff are
well equipped with the knowledge of latest technology and tools required for research activities.

The gap between industry and academia is bridged through 24 M oUs/Industry Collaborations for sponsored
projects, internship, field visits, on-job training etc. The Institute collaborates with various other industries to

conduct site visits to boost the student’ s knowledge with latest technologies adopted in various fields.

Students are encouraged to undertake industry sponsored projects to address industrial technical problems.
DY PCOEI supports in-house projects, project-based learning activities financially.

Institute supports faculties to attend Conferences/STTP/Seminar/Workshop, for which policies have been made
to give study/paid leaves and reimbursement of expenses.

Project Exhibitions are conducted for Final Year Projects to provide a common platform for the students to
exhibit their work.

The Training & Placement Cell also conducts various Entrepreneurship related Activities to motivate the
students

DYPCOEI endeavours to develop emotional and psychological skills and to inculcate ethical values and
National pride among students and faculties. The NSS unit conducts several social activities wherein students
and staff voluntarily participate in socia activities like Blood Donation, Cleanliness Programs, Covid-19
vaccination awareness programme, environmental awareness programs, working with NGOs etc.
Infrastructure and L ear ning Resour ces

The infrastructure facilities and learning resources available at DY PCOEI can be categorized as under:

(@) Learning Resources. Adequate number of class rooms, laboratories are well supported with library,
computer centre, meeting room and seminar hall.

(b) Support facilities: Sports ground and facilities for indoor gamesincluding Y oga centre are available for the
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students even after college hours. The hostel facility and college canteen provided in the campus gives homely
atmosphere to the students.

(c) Utilities: Safe drinking water, restrooms, power generators backup and security arrangements within the
campus are the essential components of the utilities.

Percentage of expenditurefor infrastructure devel opment and augmentation excluding salary during the last
five yearsis 25.38 Lakhs.

The DY PCOEI Library has been working to ensure that it provides the best services to its users i.e., faculty,
students and staff. The library has about 1309 titles and 4878 volumes needed across needed for al the
departments. There are about 900 e-book titles of various publishersin the library. DY PCOEI Library has aso
developed a user-friendly portal the link of which is available on college website.

The IT infrastructure at DY PCOEI have been updated on regular basis. Also, new IT equipment has been
purchased as per the requirements. Recently, 25 headphones were purchased for the Language lab. Also, 50
HP desktop with 4 GB RAM, one Laser printer, and 6 BENQ MX 550 Projectors (3600 ANSI Lumens, XGA,
VGA, HDMI Port, 15000 HR with contrast Ratio 20000:1) were purchased to upgrade our existing ICT
tools. Also, ESP 32-based mobile Embedded and IoT interfaces Testing platform from Go-Green
Technologies Pvt Ltd has been purchase to establish industry-based 10T lab as a part of Industry-Institute
interaction.

Student — Computer ratio is 3.81 and the percentage expenditure incurred on maintenance of physical
facilities and academic support facilities during the last five yearsis 29.24 %.

To enhance the bandwidth of computer network within the campus Optical Fiber Cable
(OFC) supported by advanced Switches have been introduced within the campus which is now
supporting bandwidth up to 200 MBPS.

Student Support and Progression

DYPCOEI gives al sorts of scholarships to the students. Percentage of students benefited by scholarships and
free ships provided by the institution, government and non-government bodies during the last five years is
80.76 %.

For theholistic development of the students, Soft skills (8 Activities), Language and communication skills
(21 Activities) and Life skills (Y oga, physical fitness, health and hygiene) (20 Activities) have been carried
out at DYPCOEI.

Per centage of students benefitted by guidance for competitive examinations and career counselling for
the last five years 45.28 %.
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The ingtitution adopts the necessary redressal of student grievances including sexual harassment and
ragging cases.

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awareness and undertakings on policies with zero tolerance
3. Mechanisms for submission of online/offline students' grievances

4. Timely redressal of the grievances through appropriate committees

Per centage of placement of outgoing students and students progressing to higher education during the
last fiveyears41.71 %.

Percentage of students qualifying in state/national/ international level examinations during the last five
years 8.3 %.

There are 33 awards/medals for outstanding performance in sports cultural activities at university /
state/ national / international level (award for a team event should be counted as one) during thelast five
years.

Average number of sports and cultural programs in which students of the Institution participated
during last fiveyearsis 21.4.

he Alumni association of DY PCOEI was formed in the year 2021 with the name: “ Alumni Association DR. D
Y PATIL College of Engineering & Innovation (AADYPCOEI)”. The institute has Alumni database of
more than 3500 Alumni students with their mobile and email-ids. The Institute organizes Alumni meet every
year by contacting them using this database.

Most of the Alumni of our institution are successful in their career. During the meet, they interact with the
students, faculties, and management as well as share their ideas for improvement of the overall progress of the
institute and department. These Alumni members are regularly appraised about the activities and devel opments
of the college through social media networking and e-bulletin available on web site of the institute.

Governance, L eader ship and M anagement

The institutional governance and leadership are in accordance with the vision and mission of the Institution
and it is visible in various institutional practices. The Management of DYPCOEI strictly adheres to the
recommendations given by GB and CDC. The GB and CDC meetings are organized periodically and important
aspects of academic and non-academic matters are discussed and decisions are taken to benefit all the
stakeholders of the system.

In order to have sustained institutional growth, we at DYPCOE adopt decentralization, participation of all
stakeholders in the institutional governance in terms of short term and long-term Institutional Perspective
Plan.

DYPCOEI has well defined perspective plan which has been effectively deployed and functioning. The
institutional bodies are effective and efficient and it is visible from policies and administrative setups and
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procedures.

The Management of DYPCOEI strictly adheres to the recommendations given by GB and CDC. The GB and
CDC meetings are organized periodically and important aspects of academic and non-academic matters are
discussed and decisions are taken to benefit all the stakeholders.

DYPCOEI has successfully implemented strategic measures for improving academic performance through
VAP, research activities, industry interactions, cultural, sports and social activities.

DYPCOEI e-governance isin its operations for Administration, Finance and Accounts, Student Admission,
Students Support and also Examination and evaluation of the students.

DYPCOEI has well defined performance appraisal system and effective welfare measures for teaching and
non-teaching staff and also provide various avenues for their career devel opment and progression.

Percentage of teachers provided with financial support to attend conferences/workshops and towards
membership fee of professional bodies during the last five yearsis 55.24 %.

Percentage of teaching and non-teaching staff participating in FDP, MDP, professional development and
administrative training programs during the last five years 59.89 %.

DYPCOEI has strategies for mobilization and utilization of resources and funds from various sources and we
conduct financia audits regularly (internal and external).

ThelQAC at DYPCOEI issuccessful not only in taking up several quality assurance activitiesbut alsoin
the creation of an institutional database. Regular meetings of IQAC are conducted to identify quality
improvement initiatives and its implementations.

I nstitutional Values and Best Practices

DYPCOEI isaleading institution that believes in promoting gender equality and justice. With female staff and
female students, DYPCOEI recognizes the importance of creating an inclusive environment that allows
individuals of all genders to thrive. The institution acknowledges the immense potential of women and is
committed to empowering them in al areas of academic, professional, and personal growth.

DYPCOEI places great importance on celebrating various events and festivals, and in promoting cultural
activities. Environmental Day, Teacher's Day, and Guru-Purnima are just a few of the many occasions
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observed by the Institute.

DYPCOEI has facilities and initiatives for Alternate sources of energy and energy conservation measures,
Management of the various types of degradable and nondegradable waste, Water conservation, green campus
initiatives and Disabled-friendly, barrier free environment.

The institutional environment and energy initiatives are confirmed through green audit, environment audit,
energy audit, clean and green campus initiatives and beyond the campus environmental promotion activities.

At DYPCOEI, students and staff from diverse cultural, regional, religious, linguistic, and socioeconomic
backgrounds work together as ateam in a cohesive and inclusive working environment.

Best Practice—1
Title: eMI1S Academic Monitoring

The main aim of the e-MIS system is to monitor curriculum coverage, check the session duration, and verify
the execution consistency with which the utmost goal is to improve the educational quality.

Best Practice—2

Title: Natureand Life

The ideainitiated was to connect Tree plantation program with Blood Donation. Donors who willingly offered
their blood were gifted Tree saplings along with other gifts. Awareness about the importance of planting trees
and donating blood was the dual objective of the program.

I nstitute Distinctiveness

Title— Research Innovation and Incubation Centre

The Research Innovation and Incubation Centre at Dr. D. Y. Patil college of Engineering and Innovation is a
zestful and progressive initiative that has been initiated to encourage research innovation and entrepreneurship

among students and the faculty members. The initiative serves as a centre for fostering innovative ideas and
modifying them into operational products or services which creates a positive impact in the world.
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2. PROFILE

2.1 BASIC INFORMATION

Name and Address of the College

Name DR.D. Y. PATIL COLLEGE OF ENGINEERING
AND INNOVATION

Address Survey No 27/A/1/2C , Near Talegaon Railway
Station Varale, talegaon dabhade, maharashtra
410507

City Pune

State Maharashtra

Pin 410507

Website www.dypcoei.edu.in

Contacts for Communication

Designation | Name Telephone with Mobile Fax Email
STD Code
Principal Suresh Mali 020-48522561 8007022300 - principal .dypcoei @
dypatilef.com
IQAC/ CIQA | Dipannita 020-48522566 9309226768 - igac.dypcoei @dypa
coordinator Mondal tilef.com

Status of the Institution

Institution Status Private and Self Financing

Type of Institution

By Gender Co-education

By Shift Regular

Recognized Minority institution

If it isarecognized minroity institution No

Establishment Details
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State

University name

Document

Maharashtra

Savitribai Phule Pune University

View Document

Details of UGC recognition

Under Section

Date

View Document

2f of UGC

12B of UGC

Details of recognition/approval by stationary/regulatory bodieslike
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

Varale, talegaon dabhade,
maharashtra 410507

Statutory Recognition/Appr  Day,Month and Validity in Remarks

Regulatory oval detailsInstit | year(dd-mm- months

Authority ution/Department | yyyy)

programme
AICTE View Document 15-05-2023 12 One Academic
Y ear
Recognitions
Is the College recognized by UGC as a College with | No
Potential for Excellence(CPE)?
Isthe College recognized for its performance by any | No
other governmental agency?
L ocation and Area of Campus
CampusType  Address L ocation* CampusAreain Built up Areain
Acres sg.mts.

Main campus Survey No 27/A/1/2C , Near Urban 2.5 6178.75
area Talegaon Railway Station

2.2 ACADEMIC INFORMATION
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Details of Programmes Offered by the College (Give Data for Current Academic year)
Programme Nameof Pro Durationin  Entry Medium of | Sanctioned No.of
Leve gramme/Co | Months Qualificatio | Instruction | Strength Students
urse n Admitted
UG BE,Artificial | 48 HSC English 60 46
Intelligence
And Data
Science
UG BE,Compute | 48 HSC English 180 179
r Engineering
UG BE,Mechanic | 48 HSC English 0 0
a
Engineering
UG BE,Civil 48 HSC English 0 0
Engineering

Position Details of Faculty & Staff in the College

Teaching Faculty

Prof essor Associate Professor Assistant Professor
Mae Female Others Total Mae Female Others Tota Made Femae Others Total
Sanctioned by the | § 11 34
UGC /University
State Government
Recruited 1 3 0 4 5 3 0 8 16 18 0 34
Y et to Recruit 2 3 0
Sanctioned by the | O 0 0
Management/Soci
ety or Other
Authorized
Bodies
Recruited 0 0 0 0 0 0 0 0 0 0 0 0
Y et to Recruit 0 0 0
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Non-Teaching Staff
Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 26
Management/Society or
Other Authorized
Bodies
Recruited 21 5 0 26
Y et to Recruit 0
Technical Staff
Male Female Others Total
Sanctioned by the UGC 0
/University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 0
Management/Society or
Other Authorized
Bodies
Recruited 0 0 0 0
Y et to Recruit 0

Qualification Details of the Teaching Staff
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Permanent Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Male Female @ Others Mae Femae @ Others Mae Femade @ Others Tota
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 1 3 0 0 0 0 0 0 0 4
M .Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 5 3 0 15 20 0 43
UG 0 0 0 0 0 0 0 0 0 0

Temporary Teachers

Highest Pr of essor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0
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Part Time Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae | Others Mae Femade Others Male Femae @ Others @ Tota
D.sc/D.Litt/ O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0
Details of Visting/Guest Faculties
Number of Visiting/Guest Faculty Male Female Others Total
engaged with the college? 0 0 0 0

Providethe Following Details of Students Enrolled in the College During the Current Academic Y ear

Programme From the State  From Other NRI Students @ Foreign Total
WhereCollege | Statesof India Students
is Located
UG Male 151 6 0 0 157
Femde g7 1 0 0 68
Others 0 0 0 0 0
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Provide the Following Details of Students admitted to the College During thelast four Academic

Years

Category Year 1 Year 2 Year 3 Year 4

SC Mae 13 9 4 1
Female 8 3 1 1
Others 0O 0 0 0

ST Male 0 0 0 0
Female O 0 0 0
Others 0O 0 0 0

OBC Male 52 28 25 3
Femae 24 8 3 0
Others 0O 0 0 0

Genera Male 48 19 10 10
Female 14 6 2 0
Others 0O 0 0 0

Others Male 0 0 0 0
Female O 0 0 0
Others 0O 0 0 0

Total 159 73 45 15

Institutional preparednessfor NEP

1. Multidisciplinary/interdisciplinary:

Page 21/102

With respect to implementation of National
Education Policy (NEP), DY PCOEI isworking on
following areas. Emphasis on conceptual
understanding rather than rote learning and learning-
for-exams. creativity and critical thinking to
encourage logical decision-making and innovation.
Ethics and human & Constitutiona valueslike
empathy, respect for others, cleanliness, courtesy,
democratic spirit, spirit of service, respect for public
property, scientific temper, liberty, responsibility,
diversity, equality, and justice. Life skills such as
communication, cooperation, teamwork, and
resilience. Focus on regular formative assessment for
learning rather than the summative assessment that
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encourages today’ s learning methods. Extensive use
of technology in teaching and learning process with
educational planning and management. Teachers as
the heart of the learning process — their recruitment,
continuous professional development, positive
working environments and service conditions.
Regulatory framework to ensure integrity,
transparency, and resource efficiency of the
educational system through audit and public
disclosure while encouraging innovation and out-of -
the-box ideas through good governance, and
empowerment. Research in education and
development. Continuous review of progress and
regular assessment by educational experts

2. Academic bank of credits (ABC): Not Yet Applicable being Affiliated Institute.

3. Skill development: Students are exposed to have hands-on on various
subjects. Emphasisis given on the development of
analytical, synthesizing abilities and reflection in
learning application-based knowledge. Thishelpsin
bridging the conceptual and practical gap of
respective subjects of multidisciplinary domains.
Experiential |earning emphasizes applying
knowledge and skills to real-world situations to
expand learners knowledge and improve competency
in skills and behaviors.

4. Appropriate integration of Indian Knowledge DY PCOEI places great importance on celebrating
system (teaching in Indian Language, culture, using | various events and festivals, and in promoting
online course): cultural activities. Environmental Day, Teacher’s

Day, and Guru-Purnima are just afew of the many
occasions observed by the Institute. Moreover, the
Institute makes it a point to celebrate major festivals
such as Ganesh Festival and Diwali with great
fervour. In fact, competitions like Ganesh-idol
making, lantern and Expression, the annual social
gathering, is a much-awaited event in which students
and staff come together to showcase their talents.
This event includes a variety of performances such as
singing, dancing, fashion shows, dramas, musical
instrument performances, traditional days, and more.
The Institute also engages in various additional
activities through the NSS, such as Street Plays with
aSocia Cause, Road Safety, Traffic Regulations, and
more.

5. Focus on Outcome based education (OBE): Right from itsinception, DY PCOEI has adopted
Outcome Based Education (OBE) and Student-
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centric approach. Theinstitute has avision to achieve
excellence in quality education through val ue based
rapidly changing technologies and create technical
Human-Resource with proficiencies of accepting new
challenges. Towards this vision, the management,
faculty and staff are working on mission of
continuously striving to impart value-based education
to elevate satisfaction level of all stakeholders, taking
dedicated efforts to create competent professionals by
effective teaching learning process with passion of
lifelong learning attitude, promoting and supporting
innovative research, entrepreneurship, development
activities through Industry Interaction. The Institute
has experienced, dedicated and highly qualified
faculty (6 PhD holders, 8 pursuing PhD and 32 post
graduate), state-of-art infrastructure and an
environment conducive for learning, research and
innovation. In addition to the regular academics,
there are several co-curricular and extra- curricular
activities are conducted for the holistic development
of student in DY PCOEI. Several value-added
programs are conducted for technical growth of the
students. Honour Courses with options for Magjor and
Minor have been introduced as per SPPU guidelines
in Artificial Intelligence (Al), Internet of things
(IoT), Robotics, etc. Students undergo many co-
curricular and extra-curricular activities like NSS
camps, social and environmental cause events,
International Y oga Day Celebration, Sports, Cultural
Events, Induction Programmes, Farewell
Programmes, Art workshops, Quizzes, Veteran's
Visgits, Celebrity Visits etc. Institute has e-bulletin
published every month on institutional website to
give information of these activities. Every
Department has their own Students' Association
through which, several programs are organized every
semester. We believe that education should foster
confidence, discipline, clarity in thought and decision-
making ability to set and achieve goals, and above
all, social responsibility as alife-long process.
Therefore, we create opportunities and inspire our
students to achieve their goals along with all
necessary graduate attributes.

6. Distance education/online education:

Not Applicable as all the programs offered by the
institute are full time programs affiliated to Savitribai
Phule Pune University, Pune.
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Extended Profile

1 Students

11

Number of studentsyear wise during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
979 883 809 621 668
File Description Document

Upload Supporting Document

View Document

Institutional datain prescribed format

View Document

2 Teachers

21

Number of teaching staff / full timeteachersduring thelast five years (Without repeat count):

Response: 142

File Description

Document

Upload Supporting Document

View Document

Institutional data in prescribed format

View Document

2.2

Number of teaching staff / full timeteachersyear wise during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
51 54 56 55 60

3 Institution

3.1

Expenditure excluding salary component year wise during thelast fiveyears (INR in lakhs)

2022-23

2021-22

2020-21

2019-20

2018-19

378.60

241.56

43.05

293.82

146.50
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Upload Supporting Document View Document
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4. Quality I ndicator Framewor k(QIF)

Criterion 1 - Curricular Aspects

1.1 Curricular Planning and | mplementation
1.1.1

The Institution ensures effective curriculum planning and delivery through a well-planned and
documented process including Academic calendar and conduct of continuousinter nal Assessment

Response:

Curriculum

Dr. D. Y. Patil College of Engineering and Innovation, Varale, Talegaon approved by AICTE and
affiliated to Savitribai Phule Pune University (SPPU), Pune follows the curriculum prescribed by the
university. This curriculum isrevised periodically by the university Board of Studies.

Academic Calendar

The SPPU publishes the University Academic Calendar for both the semesters. The academic calendar
providing details regarding date of commencement of academic session, duration of semester, period of
internal assessments and semester end examinations in an academic year. Based on the University
Academic Calendar, the I nstitute Academic Calendar is prepared.

CoursePlan

A course plan for each courseis designed by the faculty by referring the time table, syllabus and institute
academic Calendar.

Teaching M ethodology

The teaching methodology in the institute comprises of but not limited to Chak —Board method,
Projector method, practical demonstration and industrial site visits. E-Learning through course related
Y ouTube videos, NPTEL is highly favoured.

Implementation and M onitoring

The Heads of Departments (HoD) allocates the courses (theory and laboratories) to the faculty members
by considering their specialization and expertise besides their preference. Based on Blooms' Taxonomy,
and Program Outcomes (PO's) and Program Specific Outcomes (PSO's) faculty prepare the course
delivery plan.

The department prepares the timetable for theory, lab courses, and project work based on the credits
allotted for each course, along with slots for remedial classes, and industry-oriented certification courses.
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The faculty prepares a comprehensive lesson plan and study materials such as lecture notes, a question
bank, PowerPoint presentations, laboratory manuals focusing on Outcome Based Education (OBE),
and uploadsit to the institute website after review by HoD. The faculty then delivers the course as per the
lesson plan using ICT tools and innovative teaching-learning pedagogy.

The HoD weekly Meetings with principal and I nternal Academic Audit reviews the content delivery
with respect to CO's and verify using M anagement Infor mation System (MI1S) and Green Book.

Study Material

The library is the main source of study material. The reference books of highly recommended authors
related to the courses are available in the ingtitute library. Study material is also provided through
NPTEL, YouTube and other E-L earning resources.

Cocurricular Activities

The course delivery, model-based |earning, group discussions, seminars, workshops, industrial visits, and
industry-oriented certification courses are conducted for skill development and to bridge the curriculum
gaps. The HoD/ Dean Academics interact with stakeholders to review the effectiveness of course
delivery at regular intervals. Further, the faculty identifies the slow and advanced learners based on their
continuous internal evaluation. Counselling support is provided through Teacher Guardian (TG). The
advanced learners are encouraged for SWAY AM/NPTEL, Coursera, edX, etc to facilitate self-learning.

Continuous Assessment:

COs are assessed through Mid-SEMSPPU examination & Assignment Examinations, Home
Assignments, Tests and Lab records. The COs are mapped against each question and CO analysis is
carried out by faculty for Outcome Based Education (OBE) Manua 12 each course and documented.
The contribution of COs is assessed in high, moderate and low levels, towards the attainment of

POs/PSOs.

File Description Document
Upload Additional information View Document
Upload Additional information View Document
Provide Link for Additional information View Document

1.2 Academic Flexibility
1.2.1

Number of Certificate/Value added cour ses offered and online cour ses of MOOCs, SWAYAM,
NPTEL etc. (wherethe studentsof the institution have enrolled and successfully completed during
thelast five years)
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Response: 22

File Description Document

List of students and the attendance sheet for the View Document
above mentioned programs

Institutional programme brochure/notice for View Document
Certificate/Vaue added programs with course
modules and outcomes

Institutional datain the prescribed format View Document

Evidence of course completion, like course View Document
completion certificate etc. Apart from the above:

Provide Links for any other relevant document to = View Document
support the claim (if any)

Other Upload Files

1 View Document

122

Percentage of studentsenrolled in Certificate/ Value added courses and also completed online courses
of MOOCs, SWAYAM, NPTEL etc. as against the total number of students during the last five years

Response: 48.21

1.2.2.1 Number of students enrolled in Certificate/ Vaue added courses and also completed online
courses of MOOCs, SWAY AM, NPTEL etc. as against the total number of students during the last five

years
2022-23 2021-22 2020-21 2019-20 2018-19
612 486 0 443 368

File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

1.3 Curriculum Enrichment
1.31
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I nstitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human Values,
Environment and Sustainability in transacting the Curriculum

Response:

DYPCOEI is affiliated to SPPU, aleading University at National level. SPPU syllabus has many courses
related to issues relevant to Professional Ethics, Gender, Human Values, Environment and Sustainability.
DYPCOEI has added some co-curricular and extracurricular student activities to further address these
issues

1. Professional Ethics:
A course named Professional Ethics and Etiquettes to Third year students:

e To learn importance of ethics and the rules of good behaviour for today's most common social
and business situations.

e To acquire basic knowledge of ethics to make informed ethical decisions when confronted with
problems in the working environment.

e To develop an understanding towards business etiquettes and the proper etiquette practices for
different business scenarios.

e To learn the etiquette requirements for meetings, entertaining, telephone, email and Internet
business interaction scenario.

2. Gender equality:

The institutes believe and follow gender equality by providing equal opportunities to study, work
together and lead in every activity. Gender equality is responsibly practiced by the institution. The same
is taught using audit courses named "social responsibility”. Management of the ingtitute is regularly
checking the smooth atmosphere of the classrooms to avoid any untoward gender violation. Girls and
boys both are allowed to express their views while delivering sessions and executing students’ activities.
Seminars, women's day celebration, workshops are conducted to teach students about the importance of
gender equality.

3. Human Values:
At second year the subject called Humanity and Social Scienceis taught with following objectives:

e Awareness of the various issues concerning humans and society.

e Awareness about responsibilities towards society.

Sensitization about broader issues regarding the social, cultural, economic and human aspects,
involved in social changes.

Understanding of nature of the individual and the relationship between self and the community.
Understanding of the major ideas, values, beliefs, and experiences that have shaped human
history and cultures

4. Environment and Sustainability:
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An audit course at second year level called Environmental Studies has been introduced with course
outcome:

e Understanding the importance of ecological balance for sustainable development.

e Understanding the impacts of developmental activities and mitigation measures.

e Understand and realize the multi-disciplinary nature of the environment, its components, and inter-
relationship between man and environment

e Understand the relevance and importance of the natural resources in the sustenance of life on
earth and living standard

DYPCOEI celebrates days of National and International importance as Republic Day, Women's Day,
Independence Day, Teacher's day, Human Right Day, International Y oga Day, plastic free day etc. These
celebrations nurture the moral, ethical and social values in the students. Gender Sensitization The college
has Women Grievance Cell and Grievance Redressal Cell to provide counselling to students, promote
gender equity among students and also deal with related issues of safety and security of female students,
staff and faculty. DY PCOEI campus is secured with CCTV surveillance. The college has an integrated
rain water harvesting system along with STP. The waste water is reused for gardening in the college
campus. The STP water is also used for gardening. There is an extensive ongoing tree plantation

program.
File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
132

Per centage of studentsundertaking project work/field work/ inter nships (Data for the latest
completed academic year)

Response: 45.35

1.3.2.1 Number of students undertaking project work/field work / inter nships

Response: 444

File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document

1.4 Feedback System
1.4.1
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I nstitution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers,
the feedback is made available on institutional website

Response: A. Feedback collected, analysed, action taken& communicated to the relevant bodies and

feedback hosted on the institutional website

Employers, Alumni etc. and action taken report on

File Description

Document

Feedback analysis report submitted to appropriate
bodies

View Document

At least 4 filled-in feedback form from different
stake holders like Students, Teachers, Employers,
Alumni etc.

View Document

Action taken report on the feedback analysis

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

Link of ingtitution’s website where
comprehensive feedback, its analytics and action
taken report are hosted

View Document
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Criterion 2 - Teaching-learning and Evaluation

2.1 Student Enrollment and Profile

211

Enrolment percentage

Response: 39.39
2.1.1.1 Number of seatsfilled year wise during last five years (Only first year admissionsto be
considered)
2022-23 2021-22 2020-21 2019-20 2018-19
225 159 72 49 15
2.1.1.2 Number of sanctioned seatsyear wise during last five years
2022-23 2021-22 2020-21 2019-20 2018-19
240 240 240 300 300
File Description Document

Institutional datain the prescribed format

View Document

endorsed by the competent authority

Final admission list as published by the HEI and

View Document

for first year’s students only.

Document related to sanction of intake from
affiliating University/ Government/statutory body

View Document

support the claim (if any)

Provide Links for any other relevant document to

View Document

212

Response: 43.88

Percentage of seatsfilled against reserved categories (SC, ST, OBC etc.) as per applicable reservation
policy for the first year admission during the last five years

2.1.2.1 Number of actual students admitted from the reserved categories year wise during last five
year s (Exclusive of supernumerary seats)
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2022-23

2021-22

2020-21

2019-20

2018-19

82

73

48

32

5

2.1.2.2 Number of seatsearmarked for reserved category asper GOI/ State Govt rule year wise
duringthelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
95 74 101 150 127
File Description Document

Institutional datain the prescribed format

View Document

Final admission list indicating the category as
published by the HEI and endorsed by the
competent authority.

View Document

Copy of communication issued by state govt. or
Central Government indicating the reserved
categories(SC,ST,0BC,Divyangjan,etc.) to be
considered as per the state rule ( Translated copy in
English to be provided as applicable)

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

2.2 Student Teacher Ratio

221

Response: 19.2

Student — Full time Teacher Ratio
(Datafor thelatest completed academic year)

2.3 Teaching- L earning Process

231

Page 33/102

Student centric methods, such as experiential learning, participative learning and problem solving
methodologies are used for enhancing lear ning experiences and teachersuse | CT- enabled tools
including online resour cesfor effective teaching and learning process
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Response:

The institute has been practicing student-centric methodologies to impart quality technical education like
experiential learning, Participative Learning, Interactive Learning, Project Based Learning, problem
solving methodologies, etc. Both inside and outside the classroom, to enhance students learning
experience. These methods ensure the active participation of students in creative learning with the
development of their problem-solving ability.

The institute facilitates faculties to orient towards Outcome-Based Education (OBE). Faculties use
innovative methods in the Teaching & Learning process. They provide platforms to students for
independent exploration, self-study, peer learning, Project-based learning and guide them to develop
effective'Learn to Learn' skills.

Experiential Learning

Students are exposed to have hands-on on various subjects. Emphasis is given on the development of

analytical, synthesizing abilities and reflection in learning application-based knowledge. This helps in
bridging the conceptual and practical gap of respective subjects of multidisciplinary domains.
Experiential learning emphasizes applying knowledge and skills to real-world situations to expand
learners’ knowledge and improve competency in skills and behaviors.

Participative Learning

To make Students more active and social, they are exposed to work in a team or group. We promote a
participatory learning culture that encourages students to try new things and learn from their mistakes.
Participatory learning allows students to investigate information across discipline and apply it to contexts
of collaborative learning that are relevant to them. This is accomplished through various means like Flip
classroom, mini-projects, Case studies, Short term tasks, Tutoria’s, Study visits, blended learning, and
Technical debate.

Problem Solving M ethodologies

Problem solving methodol ogies are adopted in teaching learning processes. Institute emphasizes project-
based learning (PBL) as an effective tool for enhancing learning levels of the students. Mini-projects are
assigned by the departments to the students and are evaluated by external experts from outside the
institute. Different Value Addition Programs (VAPSs) are conducted by the departments to support
advance technological requirements of the students to build the technical skills and decision-making
capacity. This helpsin enhancing problem solving ability of them. In addition to the curriculum, students
are motivated and assigned design-based problems. Students are encouraged to develop prototypes,
experimental kits and innovative project based on the outcome of problems assigned to them.

Interactive Learning
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Students’ participation is ensured by applying different participative learning activities, like brain
storming sessions, panel discussions, tutorials, case studies, mid lecture activity and role play during
classes. This helpsin understanding the concepts & working methodol ogies effectively. Faculty plays an
important role in designing & execution of various participatory activities. The faculty uses chalk and
board and audio-visual aidsin teaching. Students are also encouraged to interact during the lecture hours
by getting the doubts clarified. Faculty uses models charts for interactive teaching-learning.
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File Description

Document

Upload Additional information

View Document

Provide Link for Additional information

View Document

2.4 Teacher Profileand Quality

241

Response: 100

Per centage of full-time teacher s against sanctioned postsduring the last five years

2.4.1.1 Number of sanctioned postsyear wise during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19
51 54 56 55 60
File Description Document

Sanction letters indicating number of posts
sanctioned by the competent authority (including
Management sanctioned posts)

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

24.2

Response: 6.52

Percentage of full time teacherswith NET/SET/SLET/ Ph. D./D.Sc./ D.Litt./L.L.D. during the last
five years (consider only highest degree for count)

2.4.2.1 Number of full timeteacherswith NET/SET/SLET/Ph. D./ D.Sc./ D.Litt./L.L.D year wise
duringthelast fiveyears
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2022-23 2021-22 2020-21 2019-20 2018-19
6 6 2 2 2
File Description Document

List of faculties having Ph. D./ D.Sc. / D.Litt./
L.L.D along with particulars of degree awarding
university, subject and the year of award per
academic year.

View Document

Institution data in the prescribed format

View Document

Copiesof Ph.D./D.Sc/ D.Litt./ L.L.D awareded by
UGC recognized universities

View Document

support the claim (if any)

Provide Links for any other relevant document to = View Document

2.5 Evaluation Process and Refor ms

251

time- bound and efficient

Response:

examination.

internal assessment within the department.

(2) Continuous Internal Assessment (CIA).

Page 36/102

Broadly, there are two assessmentsat DYPCOEI:

M echanism of internal/ exter nal assessment istransparent and the grievance redressal system is

At the DYPCOEI, an examination cell is constituted every academic year, comprising of a senior
Faculty member as College Examination Officer (CEO), Senior Supervisor, Asst. Senior Supervisor,
other teaching faculty and non-teaching staff as members for smooth conduction of end semester

The end semester examination is conducted by SPPU, and the students appear for the examinations
conducted in the college. The college follows strictly the guidelines and rules issued by the SPPU while
conducting internals mid-SEM and external End-SEM examinations. For conducting the internal
assessment test, a department level coordinator/committee is constituted for smooth conduction of

(1) Comprehensive External End Semester Examination (ESE) and

The ESE is controlled by SPPU. Therole oDY PCOEI isto implement the directions given by SPPU. The

04-11-2023 01:46:21


https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113416/2.4.2_1688187512_12279.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113416/2.4.2_1690279805_12279.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113416/2.4.2_1688189048_12279.pdf
https://www.dypcoei.edu.in/faculty-compt-dept/

Self Study Report of DR. D. Y. PATIL COLLEGE OF ENGINEERING AND INNOVATION

exam-related activities of ESE such as the preparation of question papers, exam supervision, answer-
sheet evaluation, result declaration, etc. are carried out by the SPPU. All information related to ESE is
communicated in advance, and the same is communicated to the students accordingly by al the HoDs.

The assessment ratio of ESE and CIA was 70:30 respectively. The CIA is controlled by the HoDs and
Exam Cell whereas the College Examination Officer (CEO) will control the entire process. The
preparation of the question paper, smooth conduct of the Exam, and evaluation are controled by the
CEO for Mid-Sem evaluation. T

MECHANISM FOR GRIEVANCE REDRESSAL

The DYPCOEI is keen to address grievances related to assessments (both ESE and CIA). Students have
multiple channels to raise their grievances including the subject teacher, teacher Guardian (TG), Head of
the Department, CEO, Principal, and the web portal.

The grievances are classified into College L evel and University Levels.

COLLEGE -LEVEL Grievances

If astudent raises that the marks, he/she scored for any paper is not up to his’her expectations, the student
can opt for revaluation through a letter within seven days of declaring the results on notice board. The
students can also make use of the web portal or suggestion box. The principal, IQAC, and CEO
continuously observe every process of internal assessments and make necessary rectifications.
UNIVERSITY-LEVEL Grievances

The grievances related to end-semester SPPU examinations such as revaluation, duration, and relevance
of the question are collected by the principal through the HoDs and CEO, and the same is communicated
to the exam section of the SPPU. Students can obtain photocopies of their answer sheets from the

University.

DY PCOEI has taken the following measures to achieve transparency in the internal assessment process:

A planned exam schedule in the DY PCOEI Calendar

Consolidation and calculation of CIA explained to students at the beginning of the semester and
after evaluation (Grievance if any)

The CIA schedule and Practical/Oral Question Patterns are circulated to all the students

The fina ‘internal marks are verified and signed by the concerned class teacher, HoD and
Principal and displayed it on Notice Bord or circulated . A copy is displayed on the notice board.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
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2.6 Student Performance and L ear ning Outcomes
2.6.1

Programme Outcomes (POs) and Course Outcomes (COs) for all Programmes offered by the
institution are stated and displayed on website

Response:

The Program Outcomes (POs), Program Specific Outcomes (PSOs) and Course Outcomes (COs) are well
displayed on the DYPCOEI website as well as displayed at prominent placesin the campus: library,
principal and HOD cabins aong with the Vision, Mission of the institute.

At the time of admission, faculty counsellors who are engaged in the admission process explain to the
potential students about the learning outcomes, objectives of the programme, the career prospects and the
domain related value-added programs offered by the institute along with the SPPU syllabus.

During the Induction Program program of all the courses, along with parents the students are given the
knowledge of POs, PSOs, COs, Vision, Mission and the rules and regulations of the institute by the
principal.

Theindustry experts are invited at various events to interact with students and teachers. They share
their experiences on how a specific course helped to shape their career and thus encourages students to
look positively towards the outcomes of programme.

All the departments maintain the cour se files comprising the list of Program Outcomes (POs), Program
Specific Outcomes (PSOs) and Course Outcomes by the faculty.

To strengthen the lear ning outcomes, institution make efforts through organising or attending FDP's,
workshops, conferences, NPTEL videos and seminars by calling industrial experts, professionals and
resource people, which helps to improve the knowledge base of faculty members.

Principal and HoDs are making sure that every faculty has understood the OBE philosophy while
assessing the POs and COs and thereafter the is evaluation through students’ performancein the internals
and SPPU exams.

An indirect assessment of the fulfilment of these outcomes is done by the faculty during the semester
using internal home assignments to discover if they have been able to do what was intended when they
are admitted to the course.

Each faculty will be given charge of 20 students (Teacher Guardian) who will in turn observe the
development of the students, give counselling if required, calculate the attendance and communicate with
the parents periodically if needed to discuss the growth of the students.

The courses in which the student seems to lag behind are taken for remedial classes. If the student is
from a socially or economically deprived class, they are given scholarships as per the government and
institutional policies, and also are supported by the philanthropists to enable to progress through
knowledge which is the motto of DY PCOEI.
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Regular seminars, debates, case studies, quizzes pertaining to the relevant subjects are conducted in the
classroom to make learning an integrated and interesting process.

Extension activities such as awareness camp, tree plantation, blood donation activities enable the
students to think out of the box and be creative, proactive and inculcate the values of ethics in students.
As a result of this continuous and constant mentoring from the qualified and enthusiastic faculty
members, the DY PCOEI was able to make many students to score distinctions. The extracurricular
activities have made the students achieve awards which are highly exemplary of the attainment of the
outcomes.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
2.6.2

Attainment of POs and COs are evaluated.

Explain with evidence in a maximum of 500 wor ds
Response:

Attainment of POsand COs:

The assessment tools and processes used for measuring the attainment of each of the Program
Outcomes and Program Specific Outcomes are mentioned bel ow:

M ethod of assessment of POs, PSOs:

The POs and PSOs are assessed with the help of COs of the relevant courses through direct and indirect
methods. Direct methods are provided through direct examinations or observations of student
knowledge or skills against measurable course outcomes. The knowledge and skills described by the COs
are mapped with specific questions of SPPU MID-SEM Examination, internal exams, home assignments
and ESE SPPU Examinations. Finally, POs are assessed using COs of all the courses.

At the end the semester, SPPU conducts examinations based on the result published by university the
COs are measured. Assignments are given at the end of each module. The assignments are provided to
students and they refer the text books and good reference books to find out the answers and understand
the expected outcome of the given assignment. Internal tests are conducted per semester for the following
purposes: To ensure that students have achieved desired level of competencies at unit level.

To evaluate, whether corresponding COs are achieved or not. According to the performance of the
student in answering each question, mapping is carried out with the respective COs for assessing the
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attainment level of the specific COs of the course.

Alumni survey is an important assessment tool to find out following important factors: Indirect oncein
a year Level of relevance of the curriculum with the expected skills of the industries. The level of
attainment of goa for the specified program. Employer surveys are also conducted for finding out
whether the knowledge, skill and attitude learned from DYPCOEI is adequately satisfying their
expectation or not.

The objective the conducting the student exit survey is to identify several factors for future strategy
framing once in ayear. To understand the impact of training they understand the strength and weakness
of various Value-Added Programs (VAPs) and pre-placement training imparted.

Since Outcome Based Education (OBE) focusses on student competency, it concentrates on the
outcomes or goals instead of just marks or scores in the SPPU Examinations. Therefore, the goals which
could be a certain number of skills and knowledge that the learner should have at the end of the course.

The assessment methods ar e defined to measure the achievement of these goals. The teachers take the
role of being facilitators and mentors. Constructive feedback from the students also helps in reshaping
the additional VAPs and activities to be given to the students.

The COs ar e attained through the following instructional activities:

e Lectures e Field work e Quiz

e Tutorias e Industrial Training e Discussions

e Laboratory Experiments e Internship e Presentation

e Assignment e Educational Tours e Case study
Demonstrations e SiteVisits e Debates

e Projects

The OBE process manual is provided to the faculty and also available on DY PCOEI website for the
students. The manual demonstrates the step-by-step procedures and case study which helpsthe faculty to
map and evaluate COs and POs.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
2.6.3

Pass per centage of Studentsduring last fiveyears (excluding backlog students)

Response: 90

2.6.3.1 Number of final year students who passed the univer sity examination year wise during the
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last five years
2022-23 2021-22 2020-21 2019-20 2018-19
180 171 233 235

2.6.3.2 Number of final year studentswho appeared for the univer sity examination year -wise

during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
202 212 247 238
File Description Document

Institutional datain the prescribed format

View Document

Certified report from Controller Examination of the
affiliating university indicating pass percentage of
students of the final year (final semester) eligible
for the degree programwise / year-wise.

View Document

Annual report of controller of Examinations(COE)
highlighting the pass percentage of final year
students

View Document

Provide Links for any other relevant document to = View Document

support the claim (if any)

2.7 Student Satisfaction Survey

271

Online student satisfaction survey regarding teaching lear ning process

Response: 3.62

File Description

Document

Upload database of al studentson roll as per data
template

View Document
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Criterion 3 - Research, Innovations and Extension

3.1 Resource M obilization for Research
311

Grantsreceived from Government and non-governmental agenciesfor research projects/ endowments
in the ingtitution during the last five years (INR in Lakhs)

Response: 5.99

3.1.1.1 Total Grantsfrom Government and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during thelast five years (INR in Lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
4.58 0 0 141 0

File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

3.2 Innovation Ecosystem
3.21

Institution has created an ecosystem for innovations, I ndian Knowledge System (1K S),including
awareness about | PR, establishment of PR cell, Incubation centre and other initiativesfor the
creation and transfer of knowledge/technology and the outcomes of the same ar e evident

Response:

DYPCOEI ecosystem for Resear ch innovations and I ncubation:

DY PCOEI has created an Ecosystem for Innovations including Incubation Center and other initiatives
for creation and Transfer of knowledge. DY PCOEI has signed MOUs with Sardar Patel Institute of
Technology, Mumbai and few industries to provide entrepreneurship to the student and training to the
faculty. The ingtitute has also initiated establishment of industry-based labs.

Research, Innovation Incubation Center (RI2C) has been established in DYPCOEI campus in
collaboration with Go-Green technology pvt Itd., Mumbai as a part of initiatives for Entrepreneurship

skill Development and Start up in student.

A kit containing the 10T interface computer and external world have been purchased in RI2C. Red life
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problems for the final year projects and pre final year internships are given to understand and implement
the idea and solutions for the society.

The Resear ch Palicy of DY PCOEI has been devised a general framework within which all the research
activities of faculty and students are going to be carried out. The Research Policy aims to create and
nourish a research culture among the members of the faculty and students, with a view to enrich the
professional competence of the faculty, to devel op and promote research aptitude among the students and
to create a conducive environment for research and innovative activities in the campus.

Resear ch and Development activities proposed:

Allocation and Utilization of Research funds

e Support the financial assistance to the faculty and students

e Participation in Conferences, Seminars, Workshops, Symposiums, FDP

e Tracking of research publicationsin terms of citationsin refereed Journals
e Establishment of Center of Excellence

* Registration of PhD by the faculty in recognised institutes

e Verification of plagiarism of research papers

e Preparing and submitting of research proposals

¢ Organisation of awareness programsfor PR

* Preparation and registration of |PR

e Dissemination of information of research proposals to the funding agencies
* Preparation and applications of research proposals

e Seed Money for filing of patents and copyrights

e Seed Money for Prototype Projects, Innovation and Incubation

e Funds for participation in competitions

e Organization and participations in Hackathons, Expert Lectures and Workshops

Guidelinesfor Resear ch and Development activities:

e Faculty should submit proposal to any funding agency every year

HoD should take the follow-up and maintain the record

Department must have M oU with resear ch organization and Industry

I PR registered must have the institute name as an address place.

Authors must submit the plagiarism report before applying.

Faculty must submit a report and also give the presentation to the students and faculty
e Advances will be granted up to 50% of the expenses on case-to-case basis.

e Advances be must have to settled with account section within 15 working days.

To achieve high quality research ambience in the Institute, RI2C is set up with the objective of
developing the strategic plan for scientific and technology research and ensuring the implementation of
such plans. The RI2C provides speciaized administrative and managerial support for the operation of
academic research, sponsored research, consultancy and other R& D related activities of the Institute.
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File Description Document

Upload Additional information View Document

Provide Link for Additional information

View Document

322

Number of workshops/seminars/conferencesincluding on Research Methodology, | ntellectual
Property Rights (I PR) and entrepreneurship conducted during the last five years

Response: 41

3.2.2.1 Total number of workshops/seminar s/confer ences including programs conducted on
Research Methodology, I ntellectual Property Rights (1PR) and entrepreneur ship year wise during
last fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19
30 4 1 3 3
File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

3.3 Research Publications and Awards
331

Number of research papers published per teacher in the Journals notified on UGC carelist during
thelast fiveyears

Response: 0.06

3.3.1.1 Number of research papersin the Journals notified on UGC CARE list year wiseduring the
last fiveyears

2022-23

2021-22

2020-21

2019-20

2018-19

1

1

3

0

4
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File Description Document

Link to the uploaded papers, the first page/full View Document
paper(with author and affiliation details)on the
institutional website

Link to re-directing to journal source-cite website | View Document
in case of digital journals

Linksto the papers published injournalslistedin | View Document
UGC CARE list or

Institutional datain the prescribed format View Document

Provide Links for any other relevant document to | View Document
support the claim (if any)

332

Number of books and chaptersin edited volumes/books published and papers published in
national/ international conference proceedings per teacher during last five years

Response: 0.47

3.3.2.1 Total number of books and chaptersin edited volumes/books published and papersin
national/ international conference proceedings year wise during last five years

2022-23 2021-22 2020-21 2019-20 2018-19
6 3 0 4 54

File Description Document

List of chapter/book along with the links View Document

redirecting to the source website

Institutional data in the prescribed format View Document

Copy of the Cover page, content page and first View Document

page of the publication indicating ISBN number
and year of publication for books/chapters

Provide Links for any other relevant document to = View Document
support the claim (if any)

3.4 Extension Activities
34.1
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Outcomes of Extension activitiesin the neighborhood community in terms of impact and
sensitizing the studentsto social issuesfor their holistic development during the last five years.

Response:

The Program Educational Objectives (PEOs) of DY PCOEI are as follows:

PEO-1 To prepare graduates to apply their knowledge tg
solvereal life problems

PEO-2 Induct  Professionalism,  Soft-Skills,  Social
Awareness, and Responsibilities among the
Faculty and Students

PEO-3 Inculcate the urge for lifedong learning and
Professional Ethics

PEO-4 Motivate students and faculty for vertical growth
and to understand new trends in Technologies

The PEO-2 and PEO-3 statements emphasise on social concern, good citizenship and ethics. DY PCOEI
coordinates Extension Activities and carry out Institutional Social Responsibility Initiatives
(ISRI) towards PEOs.

All the students participate in the extension services imbibing the inherent values of service learning.
Community engagement nurtures social sensitisation, concern for the disadvantaged sections of the
society, environmental consciousness and humanities.

The social engagements have created an impact on community related to nature, cleanliness, energy
management, women empowerment, environmental sustainability, social welfare, awareness of
Government schemes, rural infrastructure development etc. Involvement in extension activities nurtures
holistic development and moulds integrated personalities. The extension activities facilitate community
development, social sensitisation and holistic devel opment.

The National Service Scheme (NSS) at DYPCOEI is a vibrant student organization that aims to
community service and social activities. NSS is a voluntary program implemented by the Ministry of
Youth Affairs and Sports, Government of India, with the objective of fostering social responsibility,
leadership qualities, and a sense of civic engagement among students.

1.Community Service. NSS organizes various community service activities such as blood
donation camps, cleanliness drives, tree plantation, health and hygiene awareness programs, and
visits to orphanages and old age homes. These activities provide students with an opportunity to
directly impact the lives of the underprivileged and contribute to society.

1. Awareness Campaigns. NSS conducts awareness campaigns on crucia issues like literacy,
gender equality, environmental conservation, and health and sanitation. Students actively
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participate in creating awareness through rallies, street plays, and interactive sessions in nearby
communities.

1.Special Camps. NSS conducts special camps in rural areas, tribal communities, and backward
regions to understand the challenges faced by marginalized sections of society. Students work on
projects related to education, healthcare, and infrastructure development during these camps,
promoting sustainable solutions and fostering empathy.

1.Collaboration with NGOs: NSS actively collaborates with NGOs, government organizations,

and other student clubs to create a broader impact. Such partnerships alow us to leverage
collective resources and expertise for the betterment of society.

Some of the Outcomes of Extension Activitiesat DYPCOEI are asfollows:

COVID-19 Vaccine Awareness Event 16th March 2021

World Soil Day: 5th December 2019

Cleanliness Drive at Varale Village: 30th Jan 2019

Cloth Donation Camp: 13-27th Feb 2023

Blood Donation Camp: 6th June 2023

Food Fest Event: 23rd February, 2019

International Y oga Day, 21st June 2019

No Horn Day, 12th Sept. 2018

Pledge for Tobacco Control, 11th July 2019

Blood Donation Camp, 4th July 2022

Tree plantation Activity, 15th August 2019

Tree plantation Activity, 7th June 2023

Road Safety Day, 11th Jan, 2022

Earth Day: Invest in Our Planet, 22nd April 2022

Single Use Plastic awareness, Plastic Free Day, 3rd July 2023
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Energy Conservation Awareness Activities
Green Environment Campaign

Parindafor Birds; Bird Shelter, Food and Water Activities

Road Safety Activities

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
34.2

Awar ds and recognitionsreceived for extension activities from gover nment / gover nment
recognised bodies

Response:

DYPCOEI has received Awards and Recognition for its involvement in extension activities from
Government recognised bodies. During the last five academic years the Faculty, Staff and students of the
Institution has donated blood to the Society. The details of awards and recognition received are listed in
the following table.

Sr. No. Name  of theYear Awar d Organization
Activity
Blood Donation2022-23 Certificate of BloodChakan Blood Bank
Camp Donation

1
Prof. (Dr.) Alpana P2022-23 Certified Y ogalndian Y 0g3
Adsul  (HOD - Teacher Association

2 Computer Engg)
Regd. No: 1216 has
successfully

completed Yoga
Teacher  Training
Course on 22nd May
2023 Evaluated and
certified to conduct
Yoga Level 1 by
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yogism.

Digital  Education2022-23

Excellencein Digital

New Normal

Page 49/102

and Innovation Education andEducation
3 Innovation L eadership Summit
Advances in2022-23 Certificate ofNational Education
Polymer Processing Appreciation Society a Filla
A for Sustainable College of
Development Engineering
organized by
Polymer Processing
Academy, [T
Bombay, and Fillai
College of
Engineering
15-OCT-2022
Academic Research 2022-23 Outstanding New Normal
Research  ScholarEducation
5 (Dr. Suresh N. Mali) (Dr. Suresh N. Mali) Leadership Summit
Sustainable Patents2022-23 Life TimeNITI AAYOG,
for Environment Achievement Award Government of India
6
Patents for Socia2022-23 Savitribai PhuleNITI AAYOG,
Reforms Excellence AwardGovernment of India
7 for Social Reforms
SWAYAM-NPTEL 2022-23 NPTEL CertificateSWAYAM-NPTEL
Loca Chapter - of Appreciation
3 Audit courses on
Environmental
Sustainability
All India Dance,2022-23 Talent Certificate of Akhil Lokkalg
Drama , Music and Bhrat Natyam Cultural
$) Vocal Contest / Fest Organization
- National Level (Member of
Dance Competitions International Dance
Council, Paris)
Blood Donation2021-22 Certificate of BloodChakan Blood Bank
Camp Donation
10
Academic Education2021-22 Most Emerging &Begin-up Research
and Student Trusted Engineeringintelligence Private
11 Activities College of the YearLimited
2021
Research on Copy2021-22 Patent Granted on GOVERNMENT
protection  activity OF INDIA
12 Dr. Suresh Mali SYSTEM FOR

PRIVACY
DETECTION AND
METHOD
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THEREFORE

Personality 2021-22 Mr. M aharashtraSRK Production
Development Best PersonalityNashik
13 Contest Award
Waste  Collection2020-21 Patent on WasteAustralian Patent
and  Management Collection andAwarded
14 under Smart City Management under
using loT Smart City using
loT
Mr. Y oges Nagvekar
Environment 2020-21 Patent EnvironmentAustralian Patent]
Friendly Low cost Friendly Low costAwarded
15 multicolour Brick multicolour Brick
16 Research activity on2020-21 Patent Granted GOVERNMENT
Seed Testing for OF INDIA
Farmers SYSTEM FOR
SEED  TESTING
2020-21
Dr. Suresh Mali
Hybrid Concrete2019-20 Patent Hybridindian Patent
using waste material Concrete usingAwarded
17 Hydreted Line
sludge and Bagasse
Blood Donation2018-19 Trophy of BloodSasun Hospital,
Camp Donation Pune
18
Advanced  Traffic2018-19 Patent on Advancedindian Patent
Controlling System Traffic  ControllingAwarded
19 System
NSS Department 0f2019-20 Trophy of by SPPU SPPU
SPPU organized the
20 event "NSS Wari

Mahakalpa
Abhiyaan- Guinness
World Record " on
23rd June 2019. In
this event NSS
department of SPPU
set a world record of
Distribution of
16731 Neem
saplings. These
saplings  will  be
planted on the road
of Wari path.
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File Description

Document

Upload Additional information

View Document

Provide Link for Additional information

View Document

343

Response: 14

Number of extension and outreach programs conducted by the institution through organized forums
including NSS/NCC with involvement of community during the last five years.

last fiveyears

3.4.3.1 Number of extension and outreach Programs conducted in collaboration with industry,
community, and Non- Gover nment Organizations through NSS/ NCC etc., year wiseduring the

2022-23 2021-22 2020-21 2019-20 2018-19
5 0 1 3 5
File Description Document

Photographs and any other supporting document of
relevance should have proper captions and dates.

View Document

Institutional datain the prescribed format

View Document

Detailed report for each extension and outreach
program to be made available, with specific
mention of number of students participated and the
details of the collaborating agency

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

3.5 Collaboration

351

five years.

Response: 144

Number of functional MoUs/linkages with institutions/ industriesin India and abroad for internship,
on-the-job training, project work, student / faculty exchange and collaborative research during the last
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File Description

Document

Summary of the functional
MoUg/linkage/collaboration indicating start date,
end date, nature of collaboration etc.

View Document

List of year wise activities and exchange should be
provided

View Document

List and Copies of documents indicating the
functional MoUg/linkage/collaborations activity-
wise and year-wise

View Document

Institutional data in the prescribed format

View Document

Provide Links for any other relevant document to = View Document

support the claim (if any)
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Criterion 4 - Infrastructure and L ear ning Resour ces

4.1 Physical Facilities
4.1.1

The Institution has adequate infrastructure and other facilitiesfor,

¢ teaching —learning, viz., classrooms, labor atories, computing equipment etc
e |CT —enabled facilities such assmart class, LM Setc.

Facilitiesfor Cultural and sports activities, yoga centre, games (indoor and outdoor), Gymnasium,
auditorium etc (Describe the adequacy of facilitiesin maximum of 500 wor ds.)

Response:
The infrastructure facilities and learning resources available at DY PCOEI can be categorized as under:

(a) Learning Resour ces: Adequate number of class rooms, laboratories are well supported with library,
computer centre, meeting room and seminar hall.

(b) Support facilities: Sports ground and facilities for indoor games including Y oga centre are available
for the students even after college hours. The hostel facility and college canteen provided in the campus
gives homely atmosphere to the students.

(c) Utilities: Safe drinking water, restrooms, power generators backup and security arrangements within
the campus are the essential components of the utilities.

(a) Learning Resour ces:

¢ Class Rooms:. 10

e Tutorial Rooms: 02

e | aboratory for First Year: 04

e Laboratory other than First Year: 14

e \Workshop: 01

e Additional Laboratory: 02

e Drawing Hall: 01

e Computer Centre: 01

e Seminar Hall:02

e Library and Reading Hall with Digital Library facility
e E-journa and e-book facilities

e Counselling Rooms: 02

¢ Placement Office and interview Rooms: 04

e Language Laboratory: 01

e |QAC Office: 01

e Board Meeting Room: 01

¢ Research Innovation and Incubation Center (RI2C)
e |T infrastructure with 100 MBPS internet access
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e Licence System and application Software

Every classroom is provided with LCD projection to deliver multimedia presentations during the theory
sessions. To get hands on experience students can see the demonstrations of the faculty on LCD even
during the practical sessions.

Seminar hall is equipped with audio PA and amplifier equipment, computer network and internet facility.
All the class rooms, Laboratories and seminar hall are aesthetically designed for natura light
illuminations and ventilation for healthy and energetic atmosphere.

(b) Support facilities:

DYPCOEI encourage the students to participate in various college level, state level and nationa level
competitions by providing financial support. The college has tradition of forming Student Council every
academic year. In addition to organization of events students are allowed to |earn western dance, classical
dance, Music (vocal and instrumental) in Student Activity Centre (SAC).

1. The college had earmarked five acres of land for Outdoor games namely: Cricket, Volley Ball,
Throw Ball, and multipurpose ground for Soft Ball and Foot Ball.

2.The collegeis provided with Indoor games also in an areaof nearly 250 Sg. m. which isfurnished
with Gymnasium and accommodating the indoor games like Table Tennis, Caroms, Chess etc. to
horn the skills in the respective games as well as to enhance the physical fitness of the students
and faculty.

3.The ingtitution provides indoor game facilities for Table Tennis, Shuttle, and Badminton. Full
Time qualified trainers, trains students in caroms, chess, table tennis and students participate in
National tournaments.

(c) Utilities:

e Drinking Water with Water Cooler

e Power Backup DG Set

e CCTV camerasfor Security

e Single Entry Gate for Security

¢ House keeping team for Cleanliness in the Campus

e Maintenance Team to keep all infrastructure intact

e |T team to make our Intra-campus Computer network intact

e Center Storeto provide all necessary consumables and equipment as per the need of students and
faculty

* HR section to provide necessary human resource as and when required to all the departments

e MISteam for the necessary Software development
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File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
412

Percentage of expenditure for infrastructure development and augmentation excluding salary during
thelast five years

Response: 21.54

4.1.2.1 Expenditurefor infrastructure development and augmentation, excluding salary year wise
during last fiveyears (INR in lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
77.01 55.71 37 41.03 63.6
File Description Document
Institutional datain the prescribed format View Document

Audited income and expenditure statement of the | View Document
institution to be signed by CA for and counter
signed by the competent authority (relevant
expenditure claimed for infrastructure
augmentation should be clearly highlighted)

Provide Links for any other relevant document to = View Document
support the claim (if any)

4.2 Library asa L earning Resource
421

Library is automated with digital facilities using I ntegrated Library Management System (ILMS),
adeguate subscriptions to e-resources and journals are made. Thelibrary is optimally used by the
faculty and students

Response:
DY PCOEI library has been established since 2014. More than 400 Sq. Meters of buildup space has been

allocated to the library, digital library and reading room. The DYPCOEI Library has been working to
ensure that it provides the best servicesto its usersi.e., faculty, students and staff
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DYPCOEI Library has been automated using KOHA Open-Source software. This provides access to
bibliographic records of all the print books available in the library, full-text of e-books, institutional
repositories other useful resources etc.

To meet the growing needs for electronic resources and for maintaining highest academic integrity in
DYPCOEI, various steps were undertaken by the library committee during the past few years. This
includes integration of various print and electronic resources, creation of institutiona repositories,
digitization of rare books/documents, subscription to some of the best e-resources like EBSCO, Turnitin
plagiarism software, News Papers etc. Besides these, the library has Wi-Fi access to databases provided
by EBSCO even on mobile phones within the campus.

The library has about 1309 titles and 4878 volumes needed across all the departments. There are about
900 e-book titles of various publishers in the library. Every year books are getting added depending
upon the technological advancements and as per SPPU syllabus revisions. In addition to these books the
library is equipped with 12 dedicated PCs in the digital library. The library is available to the students
from 9.30 am to 10.30 pm where the students can do their studies in the reading hall and aso use the
digital library facility.

Every year final year project reports are also deposited in the library for the ready references of next
generation og students of DY PCOEI.

Digitization of SPPU Question Papers of all the previous years has been kept in the library and also
available to the students through Wi-Fi within the campus. The students can access, download and take
the printout or photocopy in the reprographic facility provided in the campus. There are two Discussion
and Counselling rooms available in the library for group discussions and counselling of students by the
faculty.

DYPCOEI Library has aso developed a user-friendly portal the link of which is available on college
website. Following are few important useful links which can be accessed:

1. EBSCO, e-Books, E-Journals, DELNET
2. NPTEL Videos

3. SWAYAM Online Course

4. News Paper Link

5. News Paper Clipping

6. National Digital Library

7. E-Pathshala

8. syllabus

9. Job Alerts
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10. Institutional Repository
11. OPAC
12.  Library Membership Form
13. Book Recommendation Form
14.  Journa Recommendation Form
15.  Feedback Form
16.  Library Fine Form

17. Book Requisition Form

EBSCO Information Services (EBSCO) creates and offers nearly 400 research databases, each designed
to support research and learning for a specific audience or in specific areas of study. DY PCOEI has a
subscription of EBSCO every year spending around two lacks per year.

Library Committee takes regular review to understand the requirements of the faculty and students. The
students are consistently visiting to the reading room and availing the facilities of the library.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

4.3 1T Infrastructure
4.3.1

Institution frequently updatesits|T facilities and provides sufficient bandwidth for internet
connection

Describe I T facilitiesincluding Wi-Fi with date and nature of updation, available internet bandwidth
within a maximum of 500 words

Response:

IT facilitiesat DY PCOEI
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IT facilities at DYPCOEI have been updated on regular basis. Also, new IT equipment has been
purchased as per the requirements.

In Academic year 2018-19, 100 new desktop systems (I3 processor, 4 GB RAM, 250 GB HDD)
purchased to upgrade computer labs. Also 3 New Epson projectors were purchased to support ICT. These
projectors were installed in two classrooms and seminar hall. To maintain computer |aboratories, regular
purchasing of keyboards, mouse/RAM and other hardware components is the routine process of store
depending upon the requirements.

In Academic year 2019-20, 50 new desktop systems (13 processor, 4 GB RAM, 250 GB HDD) purchased
to upgrade computer labs. Also, CCTV cameras with one CCTV DVR are also installed to keep an eye
everywhere in the campus for security purpose.

In Academic year 2020-21.

e 50 Desktops — Core i5, 6th Gen, 8GB RAM, 128GB NMVE, 250GB HDD, 20-Inch Monitor,
Keyboard & Mouse

e Also, Firewall hardware and software was purchased to make the intra-campus computer network
secured from cyber security point of view.

In Academic year 2021-22:

e 30 Desktops - Core i5, 6th Gen, 8GB RAM, 128GB NMVE, 250GB HDD, 18.5-Inch Monitor,
Keyboard & Mouse

e 50 Desktop - Core i5, 10th Gen, 8GB RAM, 256GB NMVE, 500GB HDD, 18.5Inch Monitor,
Keyboard & Mouse

e 25 Desktop - Core i5, 10th Gen, 8GB RAM, 256GB NMVE, 500GB HDD, 18.5Inch Monitor,
Keyboard & Mouse

In Academic year 2022-23, 25 headphones were purchased for the Language lab. Also, 50 HP desktop
with 4 GB RAM, one Laser printer, and 6 BENQ MX 550 Projectors (3600 ANSI Lumens, XGA, VGA,
HDMI Port, 15000 HR with contrast Ratio 20000:1) were purchased to upgrade our existing class rooms
and labs and to prepare new computer labs. Also, ESP 32-based mobile Embedded and 10T interfaces
Testing platform from Go-Green Technologies Pvt Ltd has been purchase to establish 10T lab as a part of
Industry-Institute interaction.

To increase the Power backup uninterrupted supply to all Computers of all the laboratories with 125
KVA,3 Ph Electric Generator DG Set from Accurate Powertech has been recently purchase to handle
power back system for the entire campus.

To enhance the bandwidth of computer network within the campus Optical Fiber Cable (OFC)
supported by advanced Switches have been introduced within the campus which is now supporting
bandwidth up to 200 MBPS.
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Also, CCTV cameras with one CCTV DVR are getting installed to keep an eye everywherein the
campus for security purpose as per the need time to time.

Any requirements of additional portable Hard discs, printers, scanners are also procured as per
the demand to all the departments.

Based on the natural growth of department of Computer Engineering and Artificial Intelligence Data
Science new labs, training centres and digital library requirements are getting fulfilled by new setups of

laboratories.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
432

Student — Computer ratio (Data for the latest completed academic year)

Response: 4.85

4.3.2.1 Number of computersavailable for students usage during the latest completed academic
year:

Response: 202

File Description Document

Purchased Bills/Copies highlighting the number of | View Document
computers purchased

Extracts stock register/ highlighting the computers | View Document
issued to respective departments for student’s

usage.

Provide Links for any other relevant document to = View Document
support the claim (if any)

4.4 Maintenance of Campus Infrastructure
4.4.1

Percentage expenditure incurred on maintenance of physical facilities and academic support facilities
excluding salary component, during the last five years (INR in Lakhs)

Response: 27.98
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4.4.1.1 Expenditureincurred on maintenance of infrastructure (physical facilities and academic
support facilities) excluding salary component year wise during thelast fiveyears (INR in lakhs)

2022-23 2021-22 2020-21 2019-20 2018-19
105.88 79.391 12.34 82.31 28.80
File Description Document

Institutional datain the prescribed format

View Document

Audited income and expenditure statement of the
institution to be signed by CA for and counter
signed by the competent authority (relevant

expenditure claimed for maintenance of

infrastructure should be clearly highlighted)

View Document

Provide Links for any other relevant document to

support the claim (if any)

View Document
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Criterion 5 - Student Support and Progression

5.1 Student Support
511

Percentage of students benefited by scholarships and freeships provided by the institution, government
and non-government bodies, industries, individuals, philanthropists during the last five years

Response: 80.76

5.1.1.1 Number of students benefited by scholar ships and freeships provided by theinstitution,
Government and non-government bodies, industries, individuals, philanthropists during the last

fiveyears
2022-23 2021-22 2020-21 2019-20 2018-19
811 695 642 503 547
File Description Document
Y ear-wise list of beneficiary studentsin each View Document

scheme duly signed by the competent authority.

Upload Sanction letter of scholarship and free ships = View Document
(along with English trandated versioniif itisin
regional language).

Upload policy document of the HEI for award of View Document
scholarship and freeships.

Institutional datain the prescribed format View Document

Provide Links for any other relevant document to = View Document
support the claim (if any)

512

Following capacity development and skills enhancement activities are organised for improving
students' capability

1. Soft skills

2.Language and communication skills

3.Life skills (Yoga, physical fitness, health and hygiene)
4.1CT/computing skills

Response: A. All of the above
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File Description Document

Report with photographs on Programmes /activities | View Document
conducted to enhance soft skills, Language and
communication skills, and Life skills (Y oga,
physical fitness, health and hygiene, self-
employment and entrepreneurial skills)

Report with photographs on ICT/computing skills | View Document
enhancement programs

Institutional datain the prescribed format View Document

Provide Links for any other relevant document to = View Document
support the claim (if any)

5.13

Per centage of students benefitted by guidance for competitive examinations and career counseling

offered by the Institution during thelast five years

Response: 27.07

5.1.3.1 Number of students benefitted by guidance for competitive examinations and car eer

counselling offered by the institution year wiseduring last five years

2022-23 2021-22 2020-21 2019-20 2018-19
453 123 339 0 157
File Description Document
Upload supporting document View Document
Institutional data in the prescribed format View Document
514

Theinstitution adopts the following for redressal of student grievances including sexual harassment

and ragging cases

1.Implementation of guidelines of statutory/regulatory bodies

2.0rganisation wide awar eness and undertakings on policies with zero tolerance

3.Mechanismsfor submission of online/offline students' grievances
4. Timely redressal of the grievances through appropriate committees

Response: A. All of the above
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File Description Document

Proof w.r.t Organisation wide awareness and View Document

undertakings on policies with zero tolerance

Proof related to Mechanisms for submission of View Document

online/offline students' grievances

Proof for Implementation of guidelines of View Document

statutory/regulatory bodies

Details of statutory/regulatory Committees (to be | View Document

notified in institutional website also)

Annual report of the committee motioning the View Document
activities and number of grievances redressed to

prove timely redressal of the grievances

Provide Links for any other relevant document to = View Document
support the claim (if any)

5.2 Student Progression
52.1

Per centage of placement of outgoing students and students progressing to higher education during
thelast fiveyears

Response: 39.81

5.2.1.1 Number of outgoing students placed and / or progressed to higher education year wise
during thelast fiveyears

2022-23 2021-22 2020-21 2019-20 2018-19

140 155 29 27 110
5.2.1.2 Number of outgoing studentsyear wise during the last five years

2022-23 2021-22 2020-21 2019-20 2018-19

220 212 247 238 241
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File Description

Document

Number and List of students placed along with
placement details such as name of the company,
compensation, etc and links to Placement order(the
above list should be available on institutional
website)

View Document

List of students progressing for Higher Education,
with details of program and institution that they
are/have enrolled along with links to proof of
continuation in higher education.(the above list
should be available on institutional website)

View Document

Institutional datain the prescribed format

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

522

Percentage of students qualifying in state/national/ international level examinations during the last

five years

Response: 6.03

5.2.2.1 Number of students qualifying in state/ national/ inter national level examinations year wise
during last fiveyears (eg: 11 T/JJAM/NET/SLET/GATE/GMAT/GPAT/CLAT/CAT/ GRE/TOEFL/
I[ELTS/Civil Servicesd/State gover nment examinations etc.)

2022-23 2021-22 2020-21 2019-20 2018-19
6 7 10 15 4
File Description Document

List of students qualified year wise under each
category and links to Qualifying Certificates of the
students taking the examination

View Document

Institutional datain the prescribed format

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

5.3 Student Participation and Activities
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531
Number of awards/medalsfor outstanding performancein sports cultural activitiesat University /
state/ national / international level (award for ateam event should be counted as one) during the

last five years

Response: 8

5.3.1.1 Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during the
last five years

2022-23 2021-22 2020-21 2019-20 2018-19
4 4 0 0 0
File Description Document

Upload supporting document View Document

list and links to e-copies of award letters and View Document

certificates

View Document

Institutional data in the prescribed format

Provide Links for any other relevant document to = View Document
support the claim (if any)

532

Average number of sportsand cultural programsin which students of the I nstitution participated
during last five years (organised by theinstitution/other institutions)

Response: 12

5.3.2.1 Number of sportsand cultural programsin which students of the I nstitution participated
year wise during last fiveyears

2022-23

2021-22

2020-21

2019-20

2018-19

21

15

0

10

14
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File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document

5.4 Alumni Engagement
5.4.1

Thereisaregistered Alumni Association that contributes significantly to the development of the
institution through financial and/or other support services

Response:

The Alumni association of DY PCOEI was formed in the year 2021 with the name: “ Alumni Association
DR. D Y PATIL College of Engineering & Innovation (AADYPCOEI)". The institute has Alumni
database of more than 3500 Alumni students with their mobile and email-ids. The Institute organizes

Alumni meet every year by contacting them using this database. We use to connect them on one-to-one
basis telephonically aswell.

The aims and obj ectives of the Association are asfollows:

A. To provide a forum for the Members of the Alumni Association to interact amongst themselves as
also with the Principal, Teachers and the present students of DY PCOEI.

B. To bring together the ex-students of DY PCOEI and to promote fellowship amongst them and their
families.

C. To disseminate knowledge and know-how for the mutual benefit of the Members as aso for the
benefit of the Institute.

D. To undertake

(i) Intellectual, academic and cultural activities

(i) Sports and games

(iii) Entertainment Programmes

(iv) Improvements to existing infrastructure of the Institute and.

(v) Social service etc. for the benefit of all the Members and also to the Institute and for the society at
large.
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Most of the Alumni of our institution are successful in their career. During the meet, they interact with
the students, faculties, and management as well as share their ideas for improvement of the overall
progress of the institute and department. These Alumni members are regularly appraised about the
activities and developments of the college through social media networking and e-bulletin available on
web site of the ingtitute.

Alumni frequently visit the institution and deliver guest lectures on career guidance in their areas of
expertise and motivate young minds. They share their experiences regarding time management, self-
discipline, and career management.

Successful Alumni entrepreneurs are often invited to share their success stories on various occasions in
the ingtitute. The Alumni also help the final year students to get their placements and internship in their
companies. They also provide facilities at their own end wherever the technological need arises. Alumni
provide feedback on infrastructure development and other academic-related matters of the college and
suggest gaps in the syllabus considering the current demands of the industry.

A following steering committee of the Alumni Association is an advisory group making directional
decisions on various activities.

Sr.no Name of theDesignation Profession Qualification
Member
1 Dr. Sushant Patil  President, DYPEF Education PhD
2 Adho.AnujaPatil  Vice- President Education LL.B
DY PEF
3 Mr. RavindraSecretary, Assistant Professor Master of
Daspute Technology
DYPCOEI Alumni
Association
A Mr. AshutoshTreasurer, Assistant Professor Master of
Chandgude Engineering
DYPCOEI Alumni
Association
5 Dr. Suresh Mali Member Principal Ph. D.
6 Dr. AlpanaAdsul  Member Professor and Head Ph. D.
7 Dr. Latika Desai Member Professor and Head Ph. D.
3 Dr. Deepai Sale Member Associated ProfessorPh. D.
& Dean
0 Mr. AshutoshStudent member Site Engineer Alumni
Jadhav
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BE Civil
10 Mr. Saurabh Sorate Student member Mechanica Alumni
Engineer
BE Mechanical

11 Mr. Visha Tank

Student member Computer Engineer Alumni

BE Computer

File Description

Document

Upload Additional information

View Document

Provide Link for Additional information

View Document
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Criterion 6 - Governance, L eader ship and M anagement

6.1 Institutional Vision and L eader ship
6.1.1

Theinstitutional governance and leadership are in accordance with the vison and mission of the
Institution and it isvisible in various institutional practices such as NEP implementation, sustained
institutional growth, decentralization, participation in the institutional governance and in their short
term and long term I nstitutional Perspective Plan.

Response:

Institute Vision: To achieve excellence in quality education through value based rapidly changing
technol ogies and create technical Human-Resource with proficiencies of accepting new challenges

Institute Mission: Continuously strive to impart value-based education to elevate satisfaction level of al
stakeholders. Take dedicated efforts to create competent professionals by effective teaching learning
process with passion of lifelong learning attitude. Our endeavor is to promote and support innovative
research, entrepreneurship and devel opment activities through Industry Interaction.

The Management of Dr. D. Y. Patil College of Engineering and Innovation (DY PCOEI), Dr. D. Y. Patil
Federation (DY PEF) strictly adheres to the recommendations given by Governing Body (GB) and
College Development Committee (CDC). The GB and CDC meetings are organized periodicaly and
important aspects of academic and non-academic matters are discussed and decisions are taken to benefit
all the stakeholders of the system.

The ingtitute is also committed to striving for continual improvement of its Quality Management System
through customer satisfaction duly monitoring their feedback from time to time to achieve Academic
Excellence, Also, to empower our faculty and staff to update their knowledge from time to time for
facilitating our studentsin their learning process.

Implementation of NEP

With respect to implementation of National Education Policy (NEP), DY PCOEI isworking on following
aress.

e Emphasis on conceptual understanding rather than rote learning and learning-for-exams.

e creativity and critical thinking to encourage logical decision-making and innovation.

e Ethics and human & Constitutional values like empathy, respect for others, cleanliness, courtesy,
democratic spirit, spirit of service, respect for public property, scientific temper, liberty,
responsibility, diversity, equality, and justice.

e Life skills such as communication, cooperation, teamwork, and resilience.

e Focus on regular formative assessment for learning rather than the summative assessment that
encourages today’ s learning methods.

e Extensive use of technology in teaching and learning process with educational planning and
management.

e Teachers as the heart of the learning process — their recruitment, continuous professional
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devel opment, positive working environments and service conditions.

e Regulatory framework to ensure integrity, transparency, and resource efficiency of the
educational system through audit and public disclosure while encouraging innovation and out-of -
the-box ideas through good governance, and empowerment.

¢ Research in education and devel opment.

e Continuous review of progress and regular assessment by educational experts.

Decentralization:
1. Principal Level

The principal isthe member secretary of the GB and CDC and Chairperson of the IQAC. The principal in
consultation with the GB and CDC formulate different committees for planning and implementing
different academic, administrative, and related tasks. All academic and operational policies are based on
the consensual decision of the GB, CDC and IQAC.

2. Faculty level

Faculty members are given representation in various committees/cells, GB, CDC, IQAC, and other
committees. Every year, the composition of different committeesis changed to ensure uniform exposure
of duties for the academic and professional development of faculty and staff members.

3. Student level

Every year Student’s Council is formulated consisting of various portfolios. The students are getting the

platform to showcase their leadership qualities. Students are empowered to play an important role in
different student's activities.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

6.2 Strategy Development and Deployment
6.2.1

Theinstitutional perspective plan is effectively deployed and functioning of the institutional bodiesis
effective and efficient as visible from policies, administrative setup, appointment, service rules, and
procedures, etc

Response:
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DY PCOEI has established organizational structure. The Governing Body (GB) is the highest decision-
making body constituting members from the Management, Principal and nominated faculty members.
College Development Committee (CDC, formerly Local Management Committee) includes members
from the Management, members from industries, Principal, society representatives, three members
elected from teaching faculty, one member of non-teaching staff and student representatives. There are 5
Departments including the First Year Engineering Department. Each department has a Department
Advisory Board (DAB). Also, there are various portfolios/committees for effective implementation of
policies. In view of staff, faculty and student development, DY PCOEI has some additional policies such
as Research Policy, HR Policy as recommended by GB, CDC and IQAC. The Service Rules, Code of
Conduct, Ordinances, Procedure, Recruitment policies and promotiona policies are governed by the
Maharashtra University Act, 2016, University Statutes and AICTE. All the amendments are binding on
the Institute

For Teaching and Non-teaching Staff all administrative Rules, Procedures and Policies are as per
directives of Norms of All India Council for Technical Education, New Delhi. GR from DTE,
Government of Maharashtra. Maharashtra University Act 201, Statute of Savitribai Phule Pune
University and other applicable governing authorities. All the policies including financial support,
maternity leave and other are effectively implemented and executed [Case studies attached in additional
documents].

List of policies:

1. Execution of Academics

2. Purchase of equipment and consumables

3. Processfor appointment of faculty and staff

4. Annua increment and incentives

5. Policy for Leaves and Vacation

6. Updating data on instate website

7. Policy for students participation in the various events

8. Policy on Awards/Prizes for Meritorious Students of DY PCOEI

9. Intellectual Property (IP)

10. Incubation, Entrepreneurship and Startups Environment and Energy

11. Industry Sponsorship for projects

12. Sponsorship for Higher Studies

13. Faculty and staff attending Conferences/Seminars/Workshops
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14. Dstribution of examination/CET/Eligibility remuneration
15. Policy E-Governance/ ERP/IMIS
16. Service responsibilities and role of individual
17. Requisition of equipment and consumables
18. Annual budget preparation, Allocation and Utilization

Every week, the principal use to interact with the management to discuss and meet the necessary
requirements of the academic environment.

Similarly, Principal use to interact with the HoDs and HoDs to Faculty to discuss and meet the necessary
requirements of the academic environment.

Head of Department (HoD) is overall responsible for establishing an ideal learning environment and
promoting the departmental activitiesto achieve its objectives.

The Dean, Academics and Dean, Students Welfare are responsible for the smooth conduction of
Academic activities and synchronously the curricular and extracurricular activities respectively.

For proper implementation of all systems several need based committees are formed time to time.
Working plans are designed for all functionaries. All committees along with in-charges are constituted
keeping in mind students' welfare and their development along with proper execution of plan.

DYPCOEI has successfully implemented strategic measures for improving academic performance
through VAP, research activities, industry interactions, cultural, sports and social activities.

The department of Computer Engineering and Al-DS launched mainly focusing on development of skills
among students. All faculty has taken responsibility to design and implement the specific VAP.

File Description Document
Upload Additional information View Document
Institutional perspective Plan and deployment View Document
documents on the website

Provide Link for Additional information View Document

6.2.2
I nstitution implements e-governance in its operations

1.Administration
2.Finance and Accounts
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3.Student Admission and Support
4.Examination

Response: A. All of the above

File Description Document

Screen shots of user interfaces of each module View Document
reflecting the name of the HEI

Institutional expenditure statements for the budget | View Document
heads of e-governance implementation ERP
Document

Annual e-governance report approved by the View Document
Governing Council/ Board of Management/
Syndicate Policy document on e-governance

Provide Links for any other relevant document to | View Document
support the claim (if any)

6.3 Faculty Empower ment Strategies
6.3.1

Theinstitution has performance appraisal system, effective welfare measuresfor teaching and non-
teaching staff and avenuesfor career development/progression

Response:
Welfare measuresfor teaching and non-teaching staff:

DYPCOEI has established a set of well-defined welfare measures to ensure employee’s well-being.
Following are the some of the measures adopted by the institute:

Eligible staff as per the Staffs Provident Fund legidlation is given EPF.

Equal contribution of Rs. 1800/- per person per month by DY PCOEI and individual staff is done.
The employees are provided Group Insurance cover from Royal Sundaram

The salary has always been regular and never been delayed.

The leaves that come under Institute Policy (Casual/V acation/Earned/ Medical/Maternity/On-duty)

Additional medical leaves for prolonged treatments, special sabbatical/study leaves for improving
qualification, special relieving-hours for lady faculty members with infants at home are given.

Transparent policies and decisions of the management are always in favor of staff and followed
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rationally.

To motivate faculty and staff the management is celebrating the birthday of every faculty and staff.
Also we are celebrating the teacher’ s day by giving grand party on be half of Management.

Cognizance of performance appraisal and qualification improvement of the employees by the
respective HOD & Principal for annual increment and higher post.

Faculty are encouraged to write and publish articles, books, as well as research papers based on
research experimentation which is very well supported by the institute and appraised them by giving
motivational benefit in the salary.

The heads of the department are also given additional incentive in the salary to motivate them for
good leadership to improve their departmental performance

Financial help is provided to faculty for participating in FDPs, workshops, seminars and
conferences.

FDPs and SDPs are organized to enable the teachers to adapt to changing needs of society.
Innovative ideas given by any faculty or staff are very well appreciated by the management.
Appraisal of teaching and non-teaching staff
The Institute has well established system for appraisal of teaching and non-teaching staff. It is mandatory
for all the teaching and non-teaching staff to annually submit the appraisal form at the end of the

academic year. The teaching and non-teaching staff have different formats of appraisal forms. The
performance appraisal system consists of self-appraisal and appraisal by the head of the department

1. Performance Appraisal System of the Teaching Faculty and Supporting

A system of annual performance appraisal is followed for all the teaching (200 Marks) and
Supporting/Non-teaching staff (100 Marks). The duly filled self-appraisal form is received from all
faculty and staff members at the end of every year.

The performance appraisal of the faculty is carried out in offline mode. The appraisal form consists of
four parts covering Student Engagement, Professional Progress and Academic Involvement, Research
Achievements and Appraisal by the Head of Department and the Principal. The details of all the four
parts are as below:

1) Student Engagement (SE): 115

2) Professional Progress and Involvement (PPI): 45

3) Research Achievements (RA): 25
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4) Appraisa by HoD/Principa (AHP): 15

Performance Appraisal forms of Teaching Faculty and Supporting Staff are available on institute

website.

File Description

Document

Upload Additional information

View Document

Provide Link for Additional information

View Document

6.3.2

Per centage of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodies during thelast five years

Response: 57.25

6.3.2.1 Number of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodiesyear wise during thelast five years

2022-23 2021-22 2020-21 2019-20 2018-19
37 36 28 36 21
File Description Document

Policy document on providing financial support to
teachers

View Document

Institutional data in the prescribed format

View Document

Copy of letter/sindicating financial assistance to
teachers and list of teachers receiving financial
support year-wise under each head.

View Document

Audited statement of account highlighting the
financial support to teachersto attend conferences/
workshop s and towards membership fee for
professional bodies

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

6.3.3
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Percentage of teaching and non-teaching staff participating in Faculty development Programmes
(FDP), Management Development Programmes (MDPs) professional development /administrative

training programs during the last five years

Response: 13.65

6.3.3.1 Total number of teaching and non-teaching staff participating in Faculty development
Programmes (FDP), Management Development Programmes (MDPs) professional development
/administrative training programs during thelast five years

2022-23 2021-22 2020-21 2019-20 2018-19
30 8 3 3 5
6.3.3.2 Number of non-teaching staff year wise duringthelast fiveyears
2022-23 2021-22 2020-21 2019-20 2018-19
21 19 4 22 17
File Description Document

Refresher course/Faculty Orientation or other View Document
programmes as per UGC/AICTE stipulated

periods, as participated by teachers year-wise.

Institutional datain the prescribed format View Document

Copy of the certificates of the program attended by = View Document
teachers.

Annual reports highlighting the programmes View Document

undertaken by the teachers

Provide Links for any other relevant document to = View Document
support the claim (if any)

6.4 Financial M anagement and Resour ce M obilization
6.4.1

Institution has strategies for mobilization and optimal utilization of resources and funds from
various sour ces (gover nment/ nongover nment or ganizations) and it conductsfinancial audits
regularly (internal and external)
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Response:

The DYPCOEI has a strategy for mobilization and optimal utilization of resources. DY PCOEI has
strategy and financial procedure which ensures effective and appropriate utilization of funds for
academic, administrative and development purposes of the institute, which culminates in realizing the
Mission and Vision of DY PCOEI.

The parent body of the institution, DY PEF appoints internal and external auditors annualy.

Every department creates its own budget and the budgets of al departments are consolidated at the
college level in consultation with the Finance Officer and Governing Body (GB) of the DY PCOEI.
Auditing processes of the institute take place in two stages namely, Internal Audit and External Audit.

The management, marketing team and faculty are taking consistent efforts in the process of admission to
ensure adequate availability of funds through the fees of the admitted students. There is a established
budget procedure for al recurring and non-recurring expenditure. The heads of the department, principal
and accounts section are involved in preparation, alocation and mobilization of budget before the
financial year. To ensure transparency and regular monitoring of income, expenditure and balance of
fundsis audited every 6 months and aso reviewed in GB meetings.

e Annual requirements for the Department are prepared by Head of Department (HoD) after taking
inputs from faculty and lab in-charges

o After discussion with the principal, HoD finalizes the budget and submitsit to the principal.

e On approval in GB, the account section issues the approved budget to the principal and to the
HoDs.

e On receiving the approved budget, departments initiate the purchase process.

DY PCOEI has awell-defined procedure to make effective and efficient utilization of available financial
resources. Principal and HoD discuss the requirement and decide the priorities while allocating financial
resources for various purposes and also ensure appropriate use of available funds. Institute has uniform
procedures for sanctioning of funds for various activities and also for payment of advances and passing
of the bills for the settlement. Principal and HoDs have a financia authority of Rs.1,00,000/- and
Rs.20,000/- respectively.

Purchase Committee members, Principal, HoD and Faculty handle various steps such as looking for
guotations, preparing comparative statements, negotiations etc. during the purchase process. Committee
ensures that suitable equipment with appropriate specifications is obtained at optimal price.

Principal has authority to approve budget for organization of various co-curricular and extra-curricular

activities like technical events, cultural event, student training, FDP etc. Financial support is also
provided for participation of students at various events like annual gathering, sports or technical events.

Financial audits;
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There is transparent financial procedure maintained at DY PCOEI consisting of sanctioning of financial
budget, approval of purchases and audits. An external auditor appointed by the DY PEF executes the
statutory audit quarterly as well as at the end of the financial year. The reports are made available on the
college website to maintain transparency. No major objections have been found in the audit by the
statutory auditors and minor audit. However, suggestions given are compiled as per the procedure.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

6.5 Internal Quality Assurance System
6.5.1

Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes. It reviews teaching lear ning process, structures &
methodologies of operations and lear ning outcomes at periodic intervalsand recordsthe
incremental improvement in various activities

Response:
About IQAC

The establishment of IQAC has marked a turning point as far as the understanding of the notion of
“Quality Assurance” in the University is concerned. The IQAC at DYPCOEI is successful not only in
taking up several quality assurance activities but also in the creation of an institutional database.

Vision

To develop methodical quality processes in the institute for progressively developing, enhancing
and sustaining excellence in the academic and administrative practices and to set benchmarks for
their periodic evaluation.

Mission

e To develop a practical and consistent quality improvement system which will encourages
the pursuits of the faculty, staff and students of the institute

e To encourage innovative practices for continuous improvement in the effectiveness of the
teaching, lear ning and evaluation experiences

e To striveto implement the plans and policies of the management to disseminate knowledge
and skill to the faculty, staff and students.

e To ensure a learner-centric atmosphere equipped with the best and latest technologies of
teaching, research and sharing infor mation.
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Quality Policy of IQAC of DYPCOEI

Develop DY PCOEI as premier Institute of technical education and research.
Comply with all applicable requirements & expectations of all stake-holders
Continual improvement in infrastructure and teaching learning process
Strive for quality management procedure and systems.

As per the guidelines of external audits and management reviews, DYPCOEI has created awareness
among faculty, staff and students about the quality in following Seven sectors:

1.Academics

2.Administration

3.Pre-placement Training

4.Library Recourses

5. Student Welfare

6. Research and Devel opment

7.Students” Activity for overall development of students

Emphasis has been always given to make Standardization and establishment of systems and procedures
at DYPCOEI for maintaining the physical infrastructure, academics and support facilities conducive.

Administrative office, Principal, Deans, HoDs, Various committees and Student Council takes care of
maintaining well-organized approach towards the development of students. The management ensures
about creating and maintaining the facilities. Effective teaching-learning process and conduction of
hands-on training modul es make the campus culture conducive for overall development of students.

Continuous improvement has been achieved through periodic audits and satisfying compliances.
Following initiatives have been taken as an output of recommendations and guidelines provided by the
DABs, CDC, GB, IAB and Student Council:

1. Defining the Roles and Responsibilities of Institutional portfolios
2.Development of Academic and Administrative Systems
3.Academic Audits, Monitoring and Control
4.Faculty and Staff Appraisal Mechanism
5.Research and Incentive Policy
6.Use of e-governance in the process admission
7.Use of eMISin day-to-day monitoring of Academics
8.Developing presentation skills among faculty and staff
9.Administrative Audit

10. Students Council and their quality activities

11.Socia awareness among faculty, staff and students

12.Research, Innovation and Incubation Center (R12C)

13. Strengthening of Industry Institute interactions

14. Participation of Industry in Lab development

15.Internship and mini projects with Project based L earning Approach

16. Pre-placement training

17.Communication skill development training

18.Placement drives
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19.I1nduction Programs and Defining learning objectives among students

20.Team building and organization of events to support quality

21.Remedia actions for slow learners
22. Student Counselling and Guidance

23.Planning and conduction of disciplined activities

24. Alumni Activities

25. Awareness of Y oga and formation of Y oga Club

File Description

Document

Upload Additional information

View Document

Provide Link for Additional information

View Document

6.5.2

Quality assuranceinitiatives of theinstitution include:

1.Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement

initiativesidentified and implemented

2.Academic and Administrative Audit (AAA) and follow-up action taken

3.Collaborative quality initiatives with other institution(s)
4.Participation in NIRF and other recognized rankings

5.Any other quality audit/accreditation recognized by state, national or international agencies

such as NAAC, NBA etc.

Response: A. Any 4 or more of the above

File Description

Document

Quality audit reports/certificate as applicable and
valid for the assessment period.

View Document

List of Collaborative quality initiatives with other
institution(s) along with brochures and geo-tagged
photos with caption and date.

View Document

Link to Minute of IQAC meetings, hosted on
HEI website

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document
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Criterion 7 - Institutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities
7.1.1

Institution hasinitiated the Gender Audit and measuresfor the promotion of gender equity during
thelast five years.

Describe the gender equity & sensitization in curricular and co-curricular activities, facilities for
women on campus etc., within 500 words

Response:

DYPCOEI (Dr. D.Y. Petil College of Engineering and Innovation) isaleading institution that believesin
promoting gender equality and justice. With female staff and female students, DY PCOEI recognizes the
importance of creating an inclusive environment that allows individuals of al genders to thrive. The
institution acknowledges the immense potential of women and is committed to empowering them in al
areas of academic, professional, and personal growth.

DY PCOEI prides itself on being a pioneer in promoting gender equality and justice. Women hold key
positions as HoDs and coordinators, and they are actively involved in portfolios and extracurricular
activities. Both male and female students are provided equal opportunities in areas such as academics,
research, and extracurricular activities.

DY PCOEI celebrates Women's Day every year by a variety of sensitization programs such as webinars,
seminars, counselling, and guidance sessions to promote gender equity among staff and students. The
institution also has a Women Empowerment Cell that ensures the welfare of female staff and students.
The cell conducts various programs such as motivational talks by eminent speakers, health check-up
camps, speech on health and diet, hands-on training on self-defence, and counselling sessions for mental
health issues such as depression, anxiety, distress, disabilities, disorders, and phobias.

The institute recognizes the unique needs of women and has provided separate common rooms for girls
and boys. DY PCOEI aso provides maternity leave for female staff and allows faculty with infant babies
to visit their homes during working hours.

DYPCOEI encourages socia responsibility and global awareness among staff and students by
celebrating national and international festivals such as Independence Day, Republic Day, Engineer's Day,
etc.

Furthermore, DY PCOEI celebrates regional language and cultural heritage. Activities such as debating,
essay writing contests, and poetry readings are organized by the Art-Circle. On 28th February, the
institute celebrates National Science Day by organizing a poster competition.

Lady faculties at DY PCOEI have filed 08 patents. The institute is committed to creating an inclusive and
empowering environment for all individuals and is constantly striving to promote gender equality and
justice. DY PCOEI aimsto inspire and equip the next generation of leaders with the skills and knowledge
to make a positive impact on society.
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DY PCOEI places great importance on celebrating various events and festival's, and in promoting cultural
activities. Environmental Day, Teacher’s Day, and Guru-Purnima are just a few of the many occasions
observed by the Institute. Moreover, the Institute makes it a point to celebrate major festivals such as
Ganesh Festival and Diwali with great fervour. In fact, competitions like Ganesh-idol making, lantern

and Diya exhibitions, and fort building are organized to mark these festivals.

Expression, the annual social gathering, is a much-awaited event in which students and staff come
together to showcase their talents. This event includes a variety of performances such as singing,
dancing, fashion shows, dramas, musical instrument performances, traditional days, and more.

The Institute also engages in various additional activities through the NSS, such as Street Plays with a

Socia Cause, Road Safety, Traffic Regulations, and more.

File Description

Document

Upload Additional information

View Document

Provide Link for Additional information

View Document

712

Thelnstitution hasfacilities and initiatives for

1. Alter nate sour ces of energy and ener gy conservation measur es
2.Management of the varioustypes of degradable and nondegradable waste

3.Water conservation
4.Green campusinitiatives

5.Disabled-friendly, barrier free environment

Response: A. 4 or All of the above

File Description

Document

Policy document on the green campus/plastic free
campus.

View Document

Geo-tagged photographs/videos of the facilities.

View Document

Circulars and report of activities for the
implementation of the initiatives document

View Document

Bills for the purchase of equipment’sfor the
facilities created under this metric

View Document

Provide Links for any other relevant document to
support the claim (if any)

View Document

7.1.3
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Quality audits on environment and energy regularly undertaken by the Institution. The
institutional environment and ener gy initiatives are confirmed through the following

1.Green audit / Environment audit

2.Energy audit

3.Clean and green campusinitiatives

4.Beyond the campus environmental promotion activities

Response: A. All of the above

File Description Document

Report on Environmental Promotional activities View Document
conducted beyond the campus with geo tagged
photographs with caption and date

Policy document on environment and energy usage | View Document
Certificate from the auditing agency

Green audit/environmental audit report from View Document
recognized bodies

Certificates of the awards received from recognized | View Document
agency (if any).

Provide Links for any other relevant document to = View Document
support the claim (if any)

7.1.4

Describethe Institutional effortg/initiativesin providing an inclusive environment i.e., tolerance
and harmony towards cultural, regional, linguistic, communal socioeconomic and Sensitization of
students and employeesto the constitutional obligations. values, rights, duties and responsibilities
of citizens (Within 500 wor ds)

Response:

Dr.D.Y. Patil College of Engineering and Innovation (DY PCOEI) is an educationa institution that is
governed by the Dr.D.Y .Patil Education Foundation (DY PEF). The primary objective of the foundation
is to provide quality education that is rooted in values. The vision and mission statements of DY PCOEI
are aligned with this objective, and the mission statement of the institute emphasizes the importance of
upholding high moral and ethical values.

At DY PCOEI, students and staff from diverse cultural, regional, religious, linguistic, and socioeconomic
backgrounds work together as ateam in a cohesive and inclusive working environment. The institute has
auniform policy for all students and faculties, and there has not been a single incidence of any kind of
disparity or discrimination among the staff and students.

A typical day at DY PCOEI begins with the national anthem, followed by ten minutes of vertical yoga
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The institute also celebrates various national and regiona days, including National Unity Day,
Environmental Day, and Regiona Language Day. Experts on the constitution and obligations are invited
to speak, and speeches on road safety are organized to guide the students about their duties and
responsibilities.

DYPCOEI enthusiasticaly celebrates Republic Day and Independence Day and honors persons who
have contributed selflessly and without discrimination. The institute is committed to providing a holistic
and value-based education to its students and creating a positive impact on society.

Dr. D. Y. Patil College of Engineering and Innovation (DY PCOEI) has actively participated in various
initiatives that promote national unity and social responsibility.

NSS volunteers have aso been involved in various socia welfare activities in rura areas. For instance,
they participated in the tree plantations, plastic-ban, blood donation, cloth-donations etc.

Through these initiatives, DY PCOEI aims to create socially responsible citizens who are committed to
making a positive impact on society.

On Women's Day, the Ingtitute hosts workshops to promote awareness of women’s rights, safety,
security, and health issues. The Institute also organizes visits to orphanages and old-age homes, as well
as hosting a blood donation camp to encourage the public, students, and staff to donate blood. The Earn
& Learn Scheme is successfully supporting economicaly disadvantaged students. As part of their
education, students are required to complete an Audit course on Professional Ethics & Values. During
the Induction Programme, guest speakers discuss topics such as human values, the constitution, and
social and environmental issues. To increase awareness of the importance of nature, DY PCOEI holds
activities such astree planting, and poster-making competitions on World Environment Day. The campus
is completely free of ragging, and the Anti-ragging Committee proactively monitors student behavior on
campus and in hostels. Tobacco chewing, smoking, and the consumption of alcohol and drugs are strictly
prohibited on campus.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

7.2 Best Practices
721

Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual
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Response:

Best Practice—1

Title—e-MIS Academic Monitoring

Objective - The main am of the MIS system is to monitor curriculum coverage, check the session
duration, and verify the execution consistency with which the utmost goal is to improve the educational
quality.

The Context — The system provides information to administrators to identify the paths for improvement,
to check whether the course objectives standards are met, and to remark on the student’s participation in
the teaching-learning process.

The Practice — The faculty members contribute to the efficient management of the learning process by
providing such primary inputs to the MIS system. Faculty gives the primary input to the MIS front-end
which includes course plan, timetable, program profile, faculty profile, and lecture swap detail entry.
Faculty members can provide this daily inputs to the MIS system through the integration of Telegram
and the URL link. Thisdaily inputsinclude Lecture Start & End Log, Attendance Count and Remark and
L ecture Swap Log.

The next process is the Manual Faculty Process wherein the green books are maintained by faculty
members which is reviewed and verified by the MIS team followed by HOD and the Principal.

In the backend flow of the MIS system the fetching and storing data in the database and parsing and
generating reportsis done.

Evidence of Success—The MIS system output provides educational institutions to strengthen educational
quality, link up course objectives, and certify an effective learning environment.

Problems Encountered —The problems faced were the sudden change in the university exams due to
which the course plans needed to be changed.

Best Practice—2

Title: Natureand Life

Objective of the Practice

The idea initiated was to connect Tree plantation program with Blood Donation. Donors who willingly
offered their blood were gifted Tree saplings along with other gifts. Awareness about the importance of

planting trees and donating blood was the dual objective of the program.

The Context
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The implementation of this idea needed the network related to medical and healthcare sector. In addition,
connection with floriculturist in the nearby region was also important.

Blood Bank

In the search for an authorized blood bank, we came across the website of Maharashtra State Blood
Transfusion Council. A list of Blood Banks near Talegaon Dabhade is available on its website. From the
list we contacted and enlisted ‘ Chakan Blood Bank’ with the Blood Bank ID ‘BB338'.

Saplings

In The search for the saplings, we connected with plant nurseries nearby Talegaon area. Since the whole
idea was already shared with the blood bank, the ‘Chakan Blood Bank’ voluntarily agreed to provide
plant saplings to the donors and wanted to be a participant of the noble cause.

Appeal tothe Donors

Appeal for the student blood donors was supported by providing the scientific knowledge regarding
importance of blood donation. Blood donation; along with saving lives also helpsin improving health of
the donor.

ThePractice

The blood donation camp was in its way a unigue combination of a healthcare, nature and engineering
knowledge. The blood donation camp introduced all the participants and donors to the human life side
and the scientific side of blood donation.

Blood donation activity

A basic health check-up like Temperature, weight, height, blood pressure were carried out on the blood
donors. If found healthy, the donors then moved towards the blood donation couches. A total number of
81 students donated blood on this occasion. Post donation , a small demonstration was given on how to
givefirst aid treatment in case of donorsfeeling dizzy and sudden weakness. A slight weaknessis natural
after donating blood; hence an arrangement of quick energy refreshments was made available. Biscuits,
bananas, tea etc were provided to the blood donor.

Tree Plantation

Each blood donor was gifted tree sapling with the intention of awareness towards tree plantation. The
donors promised to plant and take care of the saplings for the next three to four years. Hence a hope is
generated that eighty one trees will grow and provide oxygen along with rain. Thus the whole idea
starting from life (Blood Donation) and contributing to Nature (Tree plantation) cameto afull circle.

The participant blood donors were felicitated by giving Blood donation certificates and tree saplings. The
guest of felicitation program were Dr Jeevan Sagre —Head of Chakan Blood Bank, Principal Dr.S.N.Mali
, HOD Computer- Dr Alpana Adsul, HOD-AIDS — Dr.Latika Desai and FE HOD- Prod.Dipannita
Mondal.
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Few saplings were planted in the campus itself wherein the students vowed to take care of the saplings
till they graduate from the institute.

Evidence of Success
Discussion with Chakan Blood Bank

After assuring 70 blood donors from the institute which a pre-requisite by the blood bank, the final
number of blood donors was 81.The response received was thus overwhelming as it surpassed the
minimum required criteria of the blood bank. The reason for the success can be predicted as motivation
through knowledge, willingness to contribute in saving lives and hope for a healthy body. The excess
number of donors showcased the excitement, knowledge, positivity among the studentstowards blood
donation and treeplantation. All 81 students will spread the knowledge and awareness among their
friends and family about blood donation and tree plantation.

Problems Encountered & Resour ces Required

Initial reluctance, fears among donors, lack of knowledge about blood donation were some of the
problems that needed to be addressed among the students. Few students had the syringe phobia and
hence were not initially willing to participate in the donation camp. A few others cannot withstand the
sight of blood and feel faint after watching the blood.Hence a great amount of effort went into the
awareness about blood donation. Assurance for full medical support was given in order to fight against
the fears and doubts of the donors. The ingtitute provided the Engineering Seminar as the location for the
donation camp.The blood bank requested for aroom with abundant light and good ventilation. Hence the
engineering seminar hall was provided with drinking water and energy refreshments.

File Description Document
Any other relevant information View Document
Best practices as hosted on the Institutional View Document
website

7.3 Institutional Distinctiveness
7.3.1

Portray the performance of the Institution in one area distinctivetoitspriority and thrust within
1000 words
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Response:
Institute Distinctiveness
Title— Research Innovation and Incubation Centre

Objective — The Research Innovation and Incubation Centre at Dr. D. Y. Patil college of Engineering
and Innovation is a zestful and progressive initiative that has been initiated to encourage research
innovation and entrepreneurship among students and the faculty members. The initiative serves as a
centre for fostering innovative ideas and modifying them into operational products or services which
creates a positive impact in the world. The main aim is to create job opportunities and research based
startups and entrepreneurial ventures. The program aims to prepare students in facing the challenges of
the future furnishing them with the skills and mind-set to become successful innovators in the respective
domains.

The Context —The mgjor focus of the Research Innovation and Incubation Centre at Dr. D. Y. Patil
college of Engineering and Innovation is to provide an overall support for the research activities. This
centre provides guidance and support to students and faculty members to work on various domains of
research activity. It houses advanced technology resources, collaborative spaces and research rooms.
These resources are open for al the students and faculty members providing them with required tool to
carry out the research projects.

Research Innovation and Incubation centre serves as a bridging gap between academics and industry
which helps in the transfer of knowledge and technology to the world. The main aim is to create job
opportunities and research based startups and entrepreneurial ventures. The program aims to prepare
students in facing the challenges of the future furnishing them with the skills and mind-set to become
successful innovators in the respective domains.

These initiative provide a platform to involve in research, explore new ideas and develop practical
solutions to real life problems. These program helps in enhancing learning experience by providing the
students hand-on-training opportunities to apply their knowledge and skill in the real world. The main
goal isto prepare them for future careers in innovation driven industries. Through this initiative, Dr. D.
Y. Patil College of Engineering and Innovation is contributing to the development of economy, and
create young innovators to face the challenges of the rapidly growing environment.

Under the initiative of the centre workshops, seminars and training programs are organised to indulge
creative and critical thinking among students and faculty members. In addition to this, experienced
professionals are assigned to mentor the students to provide them with guidance and expertise as they
work towards modifying their ideas into concrete solutions. Through this support the main objectiveisto
motivate and boost the quality and impact of research undertaken at Dr. D. Y. Patil College of
Engineering and Innovation.

The Research Innovation and Incubation centre also plays a crucia role in helping entrepreneurial
ventures. It provides incubation assistance to promising startups, access to funding sources and also
business development guidance which helps in achieving sustainable growth in the competitive world.
The centre organizes industry visit, guest lectures, and joint research projects which helps students and
faculties to gain awareness into industry practices and challenges. This provides students with exposure
to the real world, preparing for successful careers in the respective domains. Apart from academic
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pursuits, Research Innovation and Incubation Centre at Dr. D. Y. Patil College of Engineering and
Innovation offers resources, mentorship and networking opportunities for students to modify their ideas
into fruitful outcomes.

Intellectual Property Right (IPR) is another major service provided by the Research Innovation and
Incubation Centre. The centre aids students and faculty members in protecting their Intellectual property
which includes patent filing, copyright issues and all legal aspects related to Intellectual Property Rights.
By promoting a culture of IPR, the initiatives motivate students and faculty to safeguard innovative
ideas, inventions fostering a sense of ownership and developing further research and innovation. By
incorporating | PR education students equip with necessary knowledge and tools to operate the landscape
of Intellectual property by assuring the innovators that their innovations are protected and which creates a
lasting impact in the society.

Networking and events are the integral elements of the Research Innovation Incubation Centre. These
events serves as a platform for sharing knowledge, collaboration and showcasing of innovative ideas.
The network and interaction creates a vibrant environment that energizes innovation and helps in
successful collaboration among stakeholders. Networking extends beyond the college boundaries which
allows participants to enter into regional, nationa and international networks. Creating an association
with external stake holders and government agencies which opens doors to opportunities and
collaborations. Thiswide network strengthensthe visibility of the institute. With the help of this network,
participants can access to wide range of expertise, attract funding and build afriendly atmosphere.

These initiative contribute to the overall development of students by fostering in them entrepreneurial
mind set and creative and critical thinking and an attitude of facing challenges and problem solving
skills. Through mentorship and network opportunities students get an opportunity to learn from
experienced professionals and expand their professional network and valuable understanding into
different industries. In summary, research innovation and incubation programs and activities provide a
friendly and co-operative environment for students to achieve innovative ideas, gain entrepreneurial
skills which empowers students to create a positive impact and contribute to the economic growth of
individual and the society.

Conclusion — The Research Innovation and incubation Centre at Dr. D. Y. Patil College of Engineering
and Innovation acts as a catalyst for research, innovation and entrepreneurship development which
empowers students and faculty to pursue a state-of-the-art infrastructure and a collaborative partnership.
The establishment of the centre holdsin depth potential for steering transformative change. It provides an
opportunity for the students to engage in cutting-edge research, expand innovative ideas and create an
entrepreneurial mind-set. By building collaboration with academics and industry which enable research
findingsto practical approach, leading to economic growth and social impact. Thusthrough thisinitiative
Dr. D. Y. Patil College of Engineering and Innovation is shaping the next generation of innovators and
entrepreneurs, supporting to the knowledge advancement and prosperity of society.

Page 89/102 04-11-2023 01:46:22



Self Study Report of DR. D. Y. PATIL COLLEGE OF ENGINEERING AND INNOVATION
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Appropriate web in the Institutional website

View Document

Any other relevant information

View Document

Page 90/102

04-11-2023 01:46:22


https://www.dypcoei.edu.in/institutional-distinctiveness/
https://www.dypcoei.edu.in/ri2c-opportunity/

Self Study Report of DR. D. Y. PATIL COLLEGE OF ENGINEERING AND INNOVATION

5. CONCLUSION

Additional Information :

Right from its inception, DYPCOEI has adopted Outcome Based Education (OBE) and Student-centric
approach. The ingtitute has a vision to achieve excellence in quality education through value based rapidly
changing technologies and create technical Human-Resource with proficiencies of accepting new challenges.
Towards this vision, the management, faculty and staff are working on mission of continuously striving to
impart value-based education to elevate satisfaction level of all stakeholders, taking dedicated efforts to create
competent professionals by effective teaching learning process with passion of lifelong learning attitude,
promoting and supporting innovative research, entrepreneurship, development activities through Industry
Interaction.

The Institute has experienced, dedicated and highly qualified faculty (6 PhD holders, 8 pursuing PhD and 32
post graduate), state-of-art infrastructure and an environment conducive for learning, research and innovation.

In addition to the regular academics, there are several co-curricular and extra- curricular activities are
conducted for the holistic development of student in DY PCOEI. Several value-added programs are conducted
for technical growth of the students. Honour Courses with options for Major and Minor have been introduced
as per SPPU guidelinesin Artificial Intelligence (Al), Internet of things (10T), Robotics, etc. Students undergo
many co-curricular and extra-curricular activities like NSS camps, socia and environmental cause events,
International Yoga Day Celebration, Sports, Cultural Events, Induction Programmes, Farewell Programmes,
Art workshops, Quizzes, Veteran's Visits, Celebrity Vidits etc. Institute has e-bulletin published every month
on institutional website to give information of these activities. Every Department has their own Students
Association through which, several programmes are organized every semester.

We believe that education should foster confidence, discipline, clarity in thought and decision-making ability to
set and achieve goals, and above all, social responsibility as a life-long process. Therefore, we create
opportunities and inspire our students to achieve their goals aong with al necessary graduate attributes.

Concluding Remarks:

Because of rapid developments in the technology, media revolution, globalization of education and the ever-
expanding competitive environment, there is need of revolutionizing the education system. A paradigm swing
has been observed in higher education now a days from school education to college education.

The vision of DYPCOEI is to achieve excellence in quality education through value based rapidly changing
technologies and create technical manpower with proficiencies of accepting new challenges. With this vision,
the management, faculty and staff of DY PCOEI are ready to provide affordable, relevant, industry oriented and
professional education for al the students. With this aim, the campus is provided with the best infrastructure &
facilities, experienced faculty, hi-tech classrooms & workshops and a dedicated placement cell at alocation that
isidedlly suited for students as well as industry professionals.

We at DY PCOEI are continuously striving to impart value-based education to elevate satisfaction level of all
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stakeholders. We all are ready to take dedicated efforts to create competent professionals by effective teaching

learning process with passion of lifelong learning attitude. Our endeavor is to promote and support innovative
research and development activities.
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6. ANNEXURE

1.Metrics Level Deviations

Metric ID

Sub Questions and Answers before and after DVV Verification

121

Number of Certificate/Value added cour ses offered and online coursesof MOOCs, SWAYAM,
NPTEL etc. (wherethe students of the institution have enrolled and successfully completed
during thelast five years)

Answer before DVV Verification :
Answer After DVV Verification :22
Remark : Revised values excluding DSC training, induction program, company specific pre-
interview progrms

122

Percentage of students enrolled in Certificate/ Value added courses and also completed online
courses of MOOCs, SWAYAM, NPTEL etc. as against the total number of students during the last
five years

1.2.2.1. Number of students enrolled in Certificate/ Vaue added courses and also completed
online courses of MOOCs, SWAY AM, NPTEL etc. as against the total number of students during the
last five years
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

612

486

254

443

368

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

612

486

0

443

368

1.3.2

Per centage of students undertaking project wor k/field work/ inter nships (Data for the latest
completed academic year)

1.3.2.1. Number of studentsundertaking project work/field work / internships
Answer before DVV Verification: 979
Answer after DVV Verification: 444

212

Percentage of seatsfilled against reserved categories (SC, ST, OBC etc.) as per applicable
reservation policy for the first year admission during the last five years

2.1.2.1. Number of actual students admitted from the reserved categories year wise during
last five year s (Exclusive of supernumerary seats)
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

102

80

48

32

5
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Answer After DVV Verification :
2022-23 2021-22 | 2020-21

2019-20  2018-19

82 73 48 32 5

2.1.2.2. Number of seatsearmarked for reserved category as per GOI/ State Govt rule year
wise during thelast five years
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

102

80

112

163

136

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

95

74

101

150

127

241

Per centage of full-time teacher s against sanctioned posts during thelast five years

2.4.1.1. Number of sanctioned posts year wise during thelast fiveyears
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

54

57

59

55

61

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

51

54

56

55 60

24.2

Percentage of full time teacherswith NET/SET/SLET/ Ph. D./D.Sc./ D.Litt./L.L.D. during the last
five years (consider only highest degree for count)

2.4.2.1. Number of full timeteacherswith NET/SET/SLET/Ph. D./ D.Sc./D.Litt./L.L.D year
wiseduring thelast fiveyears
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

7

5

3

3

2

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

6

6

2

2

2

2.6.3
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2.6.3.1. Number of final year students who passed the university examination year wise
during thelast fiveyears
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

210

171

233

235

207

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

180

171

233

235

207

2.6.3.2. Number of final year studentswho appeared for the university examination year -
wiseduring thelast fiveyears
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

224

212

247

238

241

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

202

212

247

238

241

311

Grants received from Government and non-governmental agencies for research projects/
endowmentsin theinstitution during the last five years (INR in Lakhs)

3.1.1.1. Total Grantsfrom Government and non-gover nmental agencies for research
projects/ endowmentsin theinstitution during thelast fiveyears (INR in Lakhs)
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

11.51

10.53

4.74

8.03

6.65

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

4.58

0

0

141

0

Remark : Revision excluding student projects and exam reform funds.

3.2.2

Number of workshops/seminars/conferencesincluding on Research Methodology, | ntellectual
Property Rights (IPR) and entrepreneurship conducted during the last five years

3.2.2.1. Total number of workshops/seminar s/confer ences including programs conducted on

Resear ch Methodology, Intellectual Property Rights (IPR) and entrepreneur ship year wise
during last fiveyears
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Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

31

4

1

3

3

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

30

4

1

3

3

331

Number of research papers published per teacher in the Journals notified on UGC carelist
during thelast fiveyears

3.3.1.1. Number of research papersin the Journals notified on UGC CARE list year wise
during thelast fiveyears

Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

36

20

76

10

30

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

1

1

3

0

4

Remark : Revision as per supporting data attached

332

Number of books and chaptersin edited volumes/books published and papers published in
national/ international conference proceedings per teacher during last five years

3.3.2.1. Total number of books and chaptersin edited volumes/books published and papers
in national/ inter national confer ence proceedings year wise during last five years
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

7

8

4

5

57

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

6

3

0

4

54

Remark : Research papers published in conference proceedings of the AY 2018-19 having 54

numbers have been rechecked, out of this, 37 numbers have been identified in 3.3.1, which and have
already been eliminated in 3.3.1. Accordingly, the value of 54 in the metric 3.3.2 seems to be correct
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34.3 Number of extension and outreach programs conducted by the institution through organized
forumsincluding NSS/NCC with involvement of community during the last five years.
3.4.3.1. Number of extension and outreach Programs conducted in collaboration with
industry, community, and Non- Gover nment Or ganizationsthrough NSS/ NCC etc., year
wiseduring thelast fiveyears
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
17 1 1 9 15
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
5 0 1 3 5
Remark : Revised values excluding Cloth donation, any kind of celebrations or any indoor
activity.

351 Number of functional MoUs/linkages with institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collaborative
research during the last five years.

Answer before DVV Verification :
Answer After DVV Verification :144
Remark : Revised values excluding industrial visits and guest lectures.
412 Percentage of expenditure for infrastructure development and augmentation excluding salary
during thelast five years
4.1.2.1. Expenditurefor infrastructure development and augmentation, excluding salary
year wiseduring last fiveyears (INR in lakhs)
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
78.01 56.55 30.5 41.03 63.6
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
77.01 55.71 37 41.03 63.6
Remark : DVV input as per attached supporting documents by HEI
4.3.2 Student — Computer ratio (Data for the latest completed academic year)

4.3.2.1. Number of computersavailable for students usage during the latest completed
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academic year:
Answer before DVV Veification : 257
Answer after DVV Verification: 202

441

Percentage expenditure incurred on maintenance of physical facilities and academic support
facilities excluding salary component, during the last five years (INR in Lakhs)

4.4.1.1. Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component year wise during the last five years
(INRin lakhs)
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

105.88

79.391

14.84

82.31

28.80

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

105.88

79.391

12.34

82.31

28.80

Remark : Revision as per attached supporting data by HEI

512

Following capacity development and skills enhancement activities are organised for improving
students' capability

1. Soft skills

2. Language and communication skills

3. Life skills (Yoga, physical fitness, health and hygiene)
4. 1 CT/computing skills

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: A. All of the above

5.1.3

Per centage of students benefitted by guidance for competitive examinations and car eer
counseling offered by the Institution during thelast five years

5.1.3.1. Number of students benefitted by guidance for competitive examinations and car eer
counselling offered by theinstitution year wiseduring last fiveyears
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

453

423

339

291

287

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

453

123

339

0

157
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5.1.4

Theinstitution adopts the following for redressal of student grievances including sexual
harassment and ragging cases

1. Implementation of guidelines of statutory/regulatory bodies

2. Organisation wide awar eness and undertakings on policies with zer o tolerance
3. Mechanismsfor submission of online/offline students grievances

4. Timely redressal of the grievancesthrough appropriate committees

Answer before DVV Veification : A. All of the above
Answer After DVV Verification: A. All of the above

521

Per centage of placement of outgoing students and students progressing to higher education
duringthelast fiveyears

5.2.1.1. Number of outgoing students placed and / or progressed to higher education year
wiseduring thelast fiveyears
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

144

157

34

33

115

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

140

155

29

27

110

5.2.1.2. Number of outgoing studentsyear wise during the last five years
Answer before DVV Verification:

2022-23 | 2021-22  2020-21 2019-20 | 2018-19

5.2.2

Percentage of students qualifying in state/national/ international level examinations during the
last five years

5.2.2.1. Number of students qualifying in state/ national/ inter national level examinations
year wiseduring last fiveyears(eg: | T/JAM/NET/SLET/GATE/GMAT/GPAT/CLAT/CAT/
GRE/TOEFL/IELTS/Civil Services/State gover nment examinations etc.)
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

8

12

13

14

9

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

6

7

10

15

4

531

Number of awards/medalsfor outstanding performancein sports/ cultural activities at
University / state/ national / international level (award for a team event should be counted as
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one) during the last five years

5.3.1.1. Number of awards/medalsfor outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during
thelast five years
Answer before DVV Verification:

2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
11 9 0 2 11
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
4 4 0 0 0
532 Average number of sportsand cultural programsin which students of the Institution
participated during last five years (organised by the institution/other institutions)
5.3.2.1. Number of sportsand cultural programsin which students of the I nstitution
participated year wise during last five years
Answer before DVV Verification:
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
35 21 2 13 36
Answer After DVV Verification :
2022-23 | 2021-22 | 2020-21 2019-20 | 2018-19
21 15 0 10 14
6.2.2 I nstitution implements e-governance in its operations
1. Administration
2. Finance and Accounts
3. Student Admission and Support
4. Examination
Answer before DVV Verification : A. All of the above
Answer After DVV Verification: A. All of the above
6.3.2 Per centage of teachers provided with financial support to attend confer ences/wor kshops and

towar ds member ship fee of professional bodies during thelast five years

6.3.2.1. Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodiesyear wise during
thelast fiveyears
Answer before DVV Verification:
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2022-23

2021-22

2020-21

2019-20

2018-19

37

36

28

36

21

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

37

36

28

36

21

6.3.3

Percentage of teaching and non-teaching staff participating in Faculty development Programmes
(FDP), Management Development Programmes (MDPs) professional development /administrative
training programs during the last five years

6.3.3.1. Total number of teaching and non-teaching staff participating in Faculty
development Programmes (FDP), Management Development Programmes (MDPs) professional
development /administrative training programsduring thelast five years
Answer before DVV Verification:

2022-23

2021-22

2020-21

2019-20

2018-19

54

31

59

39

38

Answer After DVV Verification :

2022-23

2021-22

2020-21

2019-20

2018-19

30

8

3

3

5

6.3.3.2. Number of non-teaching staff year wise during the last five years
Answer before DVV Verification:

2022-23  2021-22 | 2020-21 2019-20 2018-19

6.5.2

Quality assuranceinitiatives of theinstitution include:

1. Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement
initiativesidentified and implemented

2. Academic and Administrative Audit (AAA) and follow-up action taken

3. Collaborative quality initiatives with other institution(s)

4. Participation in NIRF and other recognized rankings

5. Any other quality audit/accr editation recognized by state, national or international
agencies such asNAAC, NBA etc.

Answer before DVV Verification : A. Any 4 or more of the above
Answer After DVV Verification: A. Any 4 or more of the above

7.1.2

The I nstitution hasfacilities and initiatives for

1. Alternate sour ces of energy and energy conservation measures
2. Management of the varioustypes of degradable and nondegradable waste
3. Water conservation
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4. Green campusinitiatives
5. Disabled-friendly, barrier free environment

Answer before DVV Veification : A. 4 or All of the above
Answer After DVV Verification: A. 4 or All of the above

7.1.3 Quality audits on environment and energy regularly undertaken by the Institution. The
institutional environment and energy initiatives are confirmed through the following

1. Green audit / Environment audit

2. Energy audit

3. Clean and green campus initiatives

4. Beyond the campus environmental promotion activities

Answer before DVV Verification : A. All of the above
Answer After DVV Verification: A. All of the above

2.Extended Profile Deviations

ID Extended Questions

11 Number of teaching staff / full time teachersduring the last five years (Without repeat count):
Answer before DVV Verification : 143

Answer after DVV Verification : 142

12 Number of teaching staff / full time teachersyear wise during the last five years

Answer before DVV Veification:

2022-23  2021-22 | 2020-21 2019-20 2018-19
54 57 59 55 61
Answer After DVV Verification:
2022-23  2021-22 | 2020-21 < 2019-20 2018-19
51 54 56 55 60
21 Expenditure excluding salary component year wise during the last fiveyears (INR in lakhs)

Answer before DVV Verification:

2022-23  2021-22 | 2020-21 2019-20 2018-19
357.07 241.56 43.05 293.82 146.50
Answer After DVV Verification:

2022-23  2021-22 | 2020-21 2019-20 2018-19
378.60 241.56 43.05 293.82 146.50
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